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Executive Authority Statement

Dr Blade Nzimande

Executive Authority: The South African Qualifications Authority
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Accounting Officer Statement

SAQA, a section 3A public entityin terms of the PFMA, has an unbroken record of unqualified audit opinions in its twenty -four-year history. SAQA facedone

of its toughest years in its history during t he 2020/21 financial year. The Covid- | A"l ] £déGl "1 ] KCx dobd+téoxl A Wzl F| z
ability to generate funding through its paid -st T 0G| =* d, . kWzdol = zi NzmoPAQA rotirécéhing reqijestb torithe £vialdation af el + |
qualifications. National and provincial departments had also slowed down recruitment during this period, and therefore did n ot make use of SAE! ~ d

verification services. Professional bodies, likemany organisations, suffered financial difficulties, and early indications were that SAQA would not receive
professional body fees in 2020/21. Some professional bodies requested to be de-recognised so that they were not liable for the fee.

Despite its best efforts to remain sustainable, the SAQA Board had no choice but to approve the implementation of Section 189 of the Labour Relations Act on
29 September 2020. This meant that seventyone employees across salary bands had to be retrenched in order to balance the 2020/21 budget.
Retrenchments halted hours before final letters were issued as DHET approved an additional five million rand in funding for 2020/21, to cover the shortfall in
the salary bill until 31 March 2021. In the meanwhile, SAQA continwed with its restructure plans to streamline the organisation for greater efficiency and in

preparation for the adoption of 4IR in the form of automation.

S E! " d Wzx" dlspindriSi& ArheG"dSAQABoard saw fit not to appoint a new CEO, so SAQA catinues to be under the leadership of the Acting CEO.
The Minister: HESI appointed the 7" Board as of 1 January 2021, and this Board would have to appoint a CEO urgently.

The 6™ Board decided, in its Strategic Planning session in July 2020, to focus SAR™ ¢, *i i 27 Ad =zl b+l zdGl 6 i Gl "1 1 G"WWi (
find alternate ways to raise revenue to build its reserves;ensure that it generates more revenue through its paid-services;streamline its processes for greater
efficiency and improved service delivery through automation and the sustained development and maintenance of artificial intelligence tools; restructure the
organisation to match its deliverables and streamline its governance structure to serve SAQA better.

N' E! ~ d i thd 2020/25iP&nning Cycle is on streamlining and automating its processes to become more efficient in its service provision. The NQF Act
2008, as amended, gives SAQA more rgponsibility and authority. With the pending retrenchments due to the restructur e (brought on because of budgetary
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constraints) and operational expenses cut to the bone, SAQA is unlikely to achieve these deliverablesn the current year. Some deliverables will have to shift
Kz KCx | %K Gl "1l G"W i +£"31 zstabilised, eveate generatjgh "hasinorrhaisddAavét ndote | m&neyCis ayailable for capital and
operational expenditure.

This Annual Perfomance Plan is premised on the assumption that SAQA will have sufficient fundsand staff to deliver on its commitments.

V)
ey
V

Dr J Reddy
Accounting Officer

The South African Qualifications Authority
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Official Sign -Off

It is hereby certified that this Annual Performance Plan:

1 Wasdeveloped by the Management of SAQA under the guidance of the Ministry of Higher Education, Science andinnovation;

I Takesinto account all the relevant policie s, legislation and other mandates for which SAQA is responsible and

1 Accurately reflects the Impact, Outcomes and Outputs which SAQA will endeavour to achieve over the period 2021/22.

1

People Management

Registration &

Authentication Services

Research Senior

ICT Senior Manager

Senior Manager Recognition Senior Senior Manager Manager
Manager
oie) E= -
< e z
Ms P Flanagan Mr J Nel Mr W Radu Dr H Bolton Mr J Ntsioa

CLS,.AQA

Governance, People & Strategy

Executive

NQF Operations Executive

Chief Finance Officer

Accounting Officer

Ms N Naidoo

b

Ms N Starr

Ms S Netili

=

Dr J Reddy

Approved by:

Dr B Nzimande

Minister: Higher Education,
Science andInnovation
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Part A: Our Mandate

1. Updates to the Relevant Legislative and Policy Mandates

1.1 National Qualifications Framework Act, 2008 (Act 67 of 2008 as amended)

SAQAwas established under the SAQA Act, No. 58 of 1995 and continues to exist under the National Qualifications Framework (NQF) £t, No. 67 of 2008 (as amended by the
Higher Education Laws Amendment Acts 26 of 2010 and the NQF Amendment Act, No 12 of 2019. The functions of SAQA are set out in sections 5(3) and 13 of the NQF Act,
which became effective on 1 June 2009. It positions SAQA as the oversight body of the NQF and the custodian of its values. Irsummary, SAQA must:
O Advise the relevant Ministers and decision-makers on NQF matters, oversee the implementation of the NQF, liaise and consult with the QCs on issues relating
to the implementation of the NQF;
O Develop policies and criteria for the registration of qualifications, assessment, recognition of prior learning and credit accumulation and transfer, recognising a
professional body and registering a professional designation, and develop level descriptors;
O Maintain a National Learners' Records Database (NLRD), to ensure that South African qualificatios are of acceptable quality, to provide an evaluation and
advisory service with respect to foreign qualifications; and
O Conduct or commission research into NQF related matters, to collaborate with international counterparts, and to initiate and drive a clear, coordinated
communication and advocacy strategy to assist providers, learners and the public at large in knowing, understanding and valuing the NQF architecture, and
how it benefits them.

The NQF Amendment Act, No. 12 of 2019 that was signed by the Presidel A =z | lobdodAK . ... "1I| AobWGdC+| izV Gliziad"AGz

o Aol Azd+ =zi AKCx HWEVI t!tadzl|dxl KA 1 A Gdq.

To amend the National Qualifications Framework Act, 2008, so as to amend and insert certain definitions;

Ct
o}
0 to provide for the ve rification of all qualifications or part -qualifications by the SAQA;
0 to provide for the formulation of criteria for evaluating f oreign qualifications;

o}

to provide for the establishment and maintenance of separate registers of misrepresented or fraudulent qualifications or part -qualifications;
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to provide for a separate register for professional designations;
to provide for the referral of qualifications or part-qualifications to the SAQA for verification and evaluation;
to provide for offences and penalties which have a bearing on fraudulent qualifications; and

o O ox Ox

to provide for matters connected therewith.
Source: NQF Amendment Act, 2019

The NQF Amendmd A ! | A ~ d++Fd KAz |71 x£" K+ "I +] "bWGl 6 dxl C"I1 Gdad %] KCx KL A£G Ebl GIGKI
legislative competence to address challenges with regard to fraudulent or misrepresented qualifications or part-qualifications. In this regard, a provision is made for the
referral of all qualifications or part-qualifications presented for study, employment or appointment to the SAQA for verification or evaluation. Furthermore, a prov ision is also
made for the referral of fraudulent qualifications or part -qualifications to the relevant professional body. A provision has also been made for offences in respect of fraudulent
qualifications or part-qualifications.

The SAQA is also empowered to establish and mantain separate registers for professional designations, misrepresented qualifications and part-qualifications, and fraudulent
qualifications and part-qualifications. The SAQA is also empowered to evaluate foreign qualifications or partqualifications and to formulate and publish criteria for evaluating
foreign qualifications or part -qualifications.

A provision has also been made to allow the SAQA, as the body with overall responsibility for the National Qualifications Framewo# _~ ~ hEi ~ ~ ! diratjon df tad
sub-frameworks, to be consulted when the QCs advise the Minister on matters relating to their sub-frameworks. The rationale for this amendment is to mitigate the current
situation where QCs do not consult with the SAQA about issues pertaining to the development and management of their sub -frameworks and other matters related to their

quality assurance role. This situation creates a risk for the enduring public credibility of the NQF and the quality assurance regime

Source: MEMORANDUM ONTHE OBJECTS OF NATIONAL QUALIFICATIONS FRAMEWORK AMENDMENT BILL, 2018 presented to Parliament.
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The Public Finance Management Act (1999)

SAQA commits to sound corporate governance, integrity, efficiency, and compliance. This Strategic Plan considers sdmn 30.1 of the Treasury Regulations, 2005, promulgated
under the Public Finance Management Act, 1999 (PFMA) as well as the Revised Framework for Strategic Plans and Annual Performance Plans, issued by the DPME in June
20109.

1.2 Policy Mandates

SAQA hasdirect responsibility for implementing, managing or overseeing the following Policy mandates:
1 The White Pger on Post- School Education and Training (November 2013)
1 Priorities and Guidelines for the NQF and other directives issued by the Minister of Higher Education, Science and Technology

Concerning the White Paper on Post School Education and Training (2013): the implementation of this document finds expression in the Draft National Plan for Post -School
Education and Training discussed below.

In terms of the Ministerial Guidelines: The Minister: Higher Education, Science and Technology, may publish guidehes that highlight priorities that SAQA and the QCs must
consider. The Minister did not publish Guidelines in 2019 or 2020 as the NQF Act Implementation Evaluation Improvement Plan replaced the 2019 Guidelines. SAQA
considered the contents of the latter in the development of its Strategic Planand Annual Performance Plan

2 Updates to Institutional Policies and Strategies

2.1 National Development Plan 2030

Chapter 9 of the National Development Plan (NDP) deals with IMPROVING EDUCATION, TRAINING AND INNOVATIOM its focus on the Youth and Education, the NDP
lists the following targets:
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0] Improve the school system, including increasing the number of students achieving above 50 per cent in literacy and mathematics, increasing learner retention rates to
90 per cent and bolstering teacher training.

(i) Strengthen youth service programmes and introduce new, community-based programmes to offer young people life -skills training, entrepreneurship training and
opportunities to participate in community development programme  s.

(iii) Strengthen and expand the number of FET colleges to increase the participation rate to 25 per cent.

(iv) Increase the graduation rate of FET colleges to 75 per cent.

(V) Provide full funding assistance covering tuition, books, accommodation and living allowan ce to students from poor families.

(vi) Provide a tax incentive to employers to reduce the initial cost of hiring young labour -market entrants.

(vii) Subsidise the placement sector to identify, prepare and place matric graduates into work. The subsidy will be paid upon successful placement.
(viii)  Expand learnerships and make training vouchers directly available to job seekers.

(ix) Formalise the graduate recruitment scheme for the public service to attract highly skilled people.

x) Expand the role of state-owned enterprises in training artisans and technical professionals.

Enabling milestones

() Increase the quality of education so that all children have at least two years of preschool education, and all children in grade 3 can read and write.
(i) Broaden social cohesion and unity while redressing the inequities of the past.

Critical actions
An education accountability chain, with lines of responsibility from the state to the classroom.

In line with the priorities of the plan, people with disabilities must have enhanced access to quality education and employment. Efforts to ensure relevant and accessible skills
development programmes for people with disabilities, coupled with equal opportunities for their productive and gainful employ ment, must be prioritised.

These targets are curently under review.

2.2 National Development Plan Five-Year Implementation Plan
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Government has identified seven priorities derived from the Electoral Mandate and the 2019 State of the Nation Address:

A Priority 1: Economic Transformation and Job Creation

A Priority 2: Education, Skills and Health

A Priority 3: Consolidating the Social Wage through Reliable and Quality Basic Services
A Priority 4: Spatial Integration, Human Settlements and Local Government

A Priority 5: Social Cohesion and Safe Communities

A Priority 6: A Capable, Ethical and Developmental State

A Priority 7: A better Africa and World

Priority 2, namely, Education, Skills and Healthjs relevant to the Department of Higher Education and Training. This priority contributes to pillar 2 of the 3 NDP pillars, which is
Capabilities of South Africans.
pC+ { &° o~ dyeanimplementatibn Plan does not specify any direct contribution from SAQA.

2.3 Medium Term Strategic Framework (MTSF)

{ & ° g~ ¢geaf MTSRrefers to the following outcomes:

A Access;

A Quality;

A Respmsiveness;
A Success; and

A Efficiency.

DHET has recommended that SAQA and the QCs consider the following three outcomes in theirStrategic Plans:
A Improved quality;
A Expanded access (RPL and Articulation); and
A Improved efficiency.
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2.4 National Spatial Development Plan

SAQA awaitsthe publication of this document.
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2.5 National Plan for Post-School Education and Training

The White Paper for Post-School Education and Training of 2013 sets out a vision for a postschool education system that enriches lives, promotes social justice and
overcomes historical inequalities. This Draft National Plan for PostSchool Education and Training (the Plan) gives effect to that vision.

The post-school education and training (PSET) system provide for three main types of public education and training institutions: community education and training (CET)
colleges, technical and vocational education and training (TVET) colleges and higher educationinstitutions, each with an important role to play in the system. The Plan
provides for an expanded and differentiated public system, in which the TVET and the CET sectors should enrol 3.5 million students by 2030 omvell over two-thirds of all
public PSET students. All colleges and universities that provide postschool education and training opp ortunities across the sector will work closely with skills development
providers, as identified in the National Skills Development Strategy (2030).

The sections of the Plan that are relevant to SAQA are detailed below.

Goal

Objective

Outcomes

Strategie s

Goal 1: An
integrated
and
coordinated
PSET
system

To build a PSET|
system that is
integrated and
coordinated to

1.1 Clear and streamlined
roles and responsibilities
of all key stakeholders
and role players

1.1 The roles, responsibilities, functions and funding frameworks of the quality councils, the Department of
Higher Education and Training (DHET) and the South African Qualifications Authority (SAQA) are being

refined to reduce duplication and improv e efficiency.

achieve
efficiencies and

improve the

1.3 A simplified National
Quialifications Framework

(NQF)

1 The DHET will work with SAQA and the Quality ®uncils to address all NQF-related issues, including,

among other things, simplifying occupational
on NQF matters .

qualification nomenclature and devel oping policies
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effectiveness The quality councils and SAQA willsimplify accreditation and registration processes
The sub-frameworks, in particular, the higher education qualifications sub -framework (HEQSF) and the
occupational qualifications sub-framework (OQSF), should be reviewed to ensurealignment and reduce
the proliferation of programmes leading to qualifications.
NQF-related policies will be reviewed to eliminate contradictions.
The NQF Act will be reviewed , considering the recommendations of the report of the NQF evaluation
undertaken by the Department in collaboration with the Department of Planning, Monitoring and
Evaluation (DPME).
1.4 Increased articulation | Unnecessary and unfair barriers to student articulation between programmes and NQF levels will be
for students between and | addressed through a joined-up planning process between the DHET, Department of Basic Education (DBE
within  the NQF sub- | and Council on Higher Education (CHE), QCTO rad Umalusi.
frameworks, and between
and within in stitutions
1.5 Aligned policy and | Policy and legislation will be reviewed to consider the implications of this Plan.
legislation
Goal 3:A To provide 3.1 A diverse range of CET colleges will offer skills/occupational programmes, community education programmes, general or
responsive | qualifications, programmes relevant to academic programmes (particularly the General Education and Training Certificate for Adults [GETCA
PSET programmes the aspirations and needs and the National Senior Certificate for Adults [NASCA]) and foundational learning programmes.
system and curricula of the locality and By 2030, TVET colleges will offer general vocational progammes (particularly the National Certificate

that are
responsive to
the needs of the
world of work,
society and
students

responsive to community
needs

Vocational [NCV]), skills/occupational certificate programmes, foundational learning prog rammes, higher
certificate programmes (initially in partnership with universities), advanced certificate programmes, and,
beyond that, those with capacity will offer diplomas.

Higher education colleges will offer a range of undergraduate -certificate, diplo ma and degree
programmes in specific niche areas.

Universities will offer general formative programmes, professional programmes and careerfocused
programmes at the undergraduate level, all of which may be offered through extended curriculum
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programmes, aswell as a range of postgraduate professional and researchoriented programmes.
Universities will be supported to develop engagement policies and strategies (with the CHE advising on
policy, reporting, monitoring and sharing of good practice) and to integrate these into teaching, learning
and research.

Through the Internationalisation Policy Framework, outbound scholarship and academic exchange
opportunities will be broadened , and foreign postgraduate enrolments encouraged.

3.2 A diverse range of
programmes responsive
to the world of work

CET colleges will analyse municipal local economic development plans and Labour Markt Intelligence
Unit (LMIU) data to assess demand and develop programmes, including programmes which articulate
with TVET studies, and skills development programmes where needed by other government
departments.

SAQA and the QCTO willreview all NQF Level 2 and 3 occupational certificates and NQF Level 4
National Occupational Certificates (NOCs)  with particular regard to the possibility of simulated
workplace-based experience components, as there are limitations currently with placements for WPBL.
TVET Centes of Specialisation will initially focus on 13 priority trades in demand and will extend to other
trades as identified in the pilot review.

University enrolment and Programme Qualification Mix (PQM) planning will be reviewed to ensure that
they are clearand responsive to the changing national and global contexts.

Occupational programmes will be responsive to global techno logical advancements.

2.6 NQF Act Implementation Evaluation Improvement Plan

DPME evaluated the implementation of the NQF Act in 2016. The findings of the evaluation resulted in the development of the NQF Act Implementation Evaluation
Improvement Plan, 2018. The purpose of the Improvement Plan is to ensure that the relevant stakeholders address the evaluatin findings. SAQA has includedits
commitments from the Improvement Plan for this planning period, in the Strategic Plan.
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Recommendation

Outputs to achieve the
objective

Activity to produc e
output

Deadline

Specify the roles and responsibilities of the NQF
Forum, [CEO Committee] and Inter Departmental NQF
Steering Committee in greater detail. Particular
emphasis should be placed on defining the scope and
authority for a decision of each structure, their
accountability and reporting lines.

SAQA, after consultation,
strengthens the System of
Collaboration:

R4.1- Roles and
responsibilities specified in the
NQF Act to strengthen the
System of Collaboration.

Review the System of
Collaboration

31 December
2020

Amendments to the NQF Act
are taken into account when the
review of the System of
Collaboration is done.

Ensure that the NQF Forum is again held on at least an
annual basis. For this to happen, SAQA will require the
support from the M: HET and DG: HET. It is important
to note that for the forum to achieve its goals, it needs
to be attended by the right policymakers who have the
authority to address the complex issues being raised.

A dedicated channel created
for CEO Committee to engage
DHET and DBEon policy issues

Amend System of
Collaboration, and in
particular the Terms of
Reference of the CEO
Committee

31 December
2020

Amendments to the NQF Act
are taken into account when a
review of the System of
Collaboration is done.

The DHET shouldclarify and document the role of the
NQF Directorate in the policy framework, and review its
location within the department.

Establish monitoring
mechanisms and report on the
functioning of the System of
Collaboration

bd+x {€°pP d 060
M&E to establish a
monitoring and evaluation
protocol for the System of

Collaboration

1 April 2021

The new M&E protocol is ready
for implementation in the next
financial year

There is currently no implementation of the registered
qualifications designed for adults, i.e. the NASCA and

Provide advice to the Minister
about the transfer of the

SAQA will coordinate
meetings between the

31 March 2021

Develop a project plan on the
transitional transfer
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C\/.SAQA

Recommendation Outputs to achieve the Activity to produc e Deadline Target
objective output
the GETC. In this regard, Umalusi, DHET and the DBE | quality assurance of N1-N3 QCTO and Umalusi to draft arrangements

must clarify the status of the NASCA and the GETC, in
terms of where in the system the qualifications are to
be offered, how they will be funded and what upwards
articulation possibilities existfor those completing the
NASCA and the GETC.

SAQA, after consultation with the QCTO and Umalusi,
will advise the Minister about the transfer of the quality
assurance of N:-N3 qualifications to the QCTO.

qualifications

a proposal on the transfer

of the quality assurance of
N1-N3 qualifications to the
QCTO

Based on the theories of change, DHET in collaboration
with the DBE, SAQA and Quality Councils, must
develop a detailed implementation plan that outlines
the key activities, outputs and outcomes that the NQF
is expeded to achieve over a five-year period.

Analyses and reporting on
trends in data relating to key
policy initiatives, in terms of
the indicators and
performance metrics

SAQA reports on the
analyses on trends in data
relating to key policy
initiatives.

31 March 2021

NLRD trends reporting on
analyses relating to key policy
initiatives

SAQA after consultation with the Quality Councils must
issue guidelines clarifying what a part-qualification is in
the context of their sub -framework and specify what is
allowable or not in terms of a part-qualification (e.qg.
will a part-qualification require a workplace component
in the OQSF.

Guidelines issued on
registration of part -
qualifications in line with policy
and criteria requirements

Guidelines published

30 September
2020

Guidelines published
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Recommendation Outputs to achieve the Activity to produc e Deadline Target

objective output
SAQA must use the data from the NLRD to track and Establish an NQFwide Develop and implement 31 March 2020 | MIS tracking system developed
monitor policy changes and developments across the workflow system to track and the MIS tracking system for and implemented (subject to
NQF. The indicators and performance metrics could be | monitor the status of qualifications and part- budget availability)
defined by the CEO Committee, after consultation with | qualifications and part- qualifications submitted to
the Inter-Departmental NQF Steering Committee. qualifications submitted to the | the QCs for accreditation

QCs for accreditation and to and to SAQA for

SAQA for registration on the registration on the NQF

NQF

2.7 Policy Initiatives

SAQA the organisation responsible for overseeing the further development and implementation of the NQF, will work with its NQF Partnersto ensure implementation of the
following NQFrelated Policies and Criteria:

A National Qualifications Framework (NQF)Level Descriptors

A Policy and Criteria for Recognising a Professional Body and Registering a Professional Designation for the purpose of the Nabnal Qualification

Framework Act, Act 67 of 2008as amended (2020)

A Policy and Criteria for the Registration of Qualifications and Part- Qualifications on the National Qualifications Framework as amended (2020)

A National Policy and Criteria for Designing and Implementing Assessment for NQF Qualifications and PartQualifications and Professional Designations
in South Africa;

A National Policy for the Implementation of the Recognition of Prior Learning (amended);

A National Policy for Credit Accumulation and Transfer(CAT) within the National Qualifications Framework(NQF)as amended (2021)

A Amended Policy and Criteria for Evaluating Faeign Qualifications within the South African NQF;
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Addendum on the Recognition of Qualifications of Refugees and Asylum Seekers

NQF Implementation Framework 2020-2025;

The Articulation Policy for the Post-School Education and Training System of South Afrca; and
Recognition of Prior Learning (RPL) Coordination Policy.

>y > >

SAQA reviews its mlicies periodically to ensure currency and alignment to legislation. During this period, SAQA has finalised its Policy on the Misrepresentation of
Quialifications and will publish the Policy once the President has proclaimed the NQF Amendment Act, 2019.

3 Relevant Court Rulings

In the matter between Accelerated Christian Education South Africa(ACE) (Applicant) andSouth African Qualifications Authority (SAQA) (1st responden); Council for Further
Education and Training Quality AssurancgUmalusi) (2nd respondent):

ACE provides education programmes through many schools known as the Schools ofTomorrow (SOT). ACE lodged an urgent application against SAQA and Umalusi on 3
March 2017. The essence of the application was to restrain SAQA and Umalusi from informing the public that the SOT Grade 12 Colige Entrance Certificate (ACE Certificate):
a. Hasnot been registered on the General and Further Education and Training Qualifications Sub-framework (GENFETQSF);
b. That the ACE certificate has been deregistered; and
c. That the qualification is invalid.

SAQA, supported by Umalusi, launched a counter applicdion that sought declaratory orders that:

The provisional accreditation granted by Umalusi to ACE has been terminated;

ACE has been operating unlawfully as an assessment body of qualifications;

ACE be prohibited from acting as an assessment body;

ACE be odered to inform ACE students that it may not enrol new students until it has been ac credited by Umalusi;

® a0 oW

It is declared that ACE has been operating unlawfully since 15 September 2016 and continues to operate unlawfully, in that ithas been acting as an asessment body
of certain identified qualifications without having been accredited as an assessment body by Umalusi.

Final Order:
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0] It is declared that the ACE Grade 12 qualification awarded by independent schools to learnersat any date prior to this order is registered and is a valid
qualification;
(i) It is declared that the ACE qualification presently being offered by independent schoo Is to learners who had enrolled for the learning programme leading to the

qualification before 30 June 201§ is a qualification registered on the NQF as a qualification that has passed its end date, i.e. withthe last date of enrolment is 30
June 2016and the last date for achievement being 30 June 2019

(iii) SAQA is interdicted and restrained from informing the public anything different than what is provided for in (i) and (ii) abo ve; and

(iv) It is declared that ACE'sGrade 12 qualification offered through independ ent schools has never been assessed by Umalusi or an accredited assessment body, and
ACE's qualifications, therefore, do not comply with the 2012 and 2017 Umalusi Policies, which fact does not impact the validty or registration of the qualifications,
and consequently, the qualifications already obtained and to be awarded to learners who had enrolled for the learning programmes leading to qualifications
before 30 June 2016, will have the same status as the qualications had before 30 June 2015, and shouldbe treated accordingly.
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Part B: Our Strategic Focus

4 \Vision
A world-class National Qualifications Framework that w orks for the People in South Africa
5 Mission

Oversee the further development and implementation of the National Qualifications Framework (NQF) and advance its objectives , which
contribute to the full development of each lifelong learner and to the social and economic development of the nation at large

6 Values

SAQA regards the NQF as a framework focommunication, coordination and collaboration across education, training, development and work N! E!congnitmjelt’ i i
expressed in the SAQA Staff Declaration underpins its work. SAQA staff commits tcserve the life-long learner by:

>

Building a dynamic, responsive, internationally respected and living NQF;

Developing a visionary, influential and reflective leadership who cares;

Registering quality qualifications and professional designations that articulate;

Building a competent, skilled and caring staff component; and

Increasing the visibility, understanding and appreciation of the NQF through advocacy and communication over the next five years.

>

> > >

j + 'toMdizto be ing more accountable, listen more attentively, and to be more respectful and accepting of one another. We pledge to be more aware of the work that
we do as an organisation and to appreciate how each of us contributes to serving all people, particularly the poor, ruraland d " 7 6 Gl " WGd = | ~

“We commit to creating a sustainable environment, where new ideas are encouraged and given due consideration. We commit to reflect on our practices and strive to
communicate without fear, favour or prejudice.

Extracts from the Staff Declaration 2019
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7 Updated Situational Analysis

The Covid-19 pandemicandthedobd+&o 1 A Wzl F| zxl C"| d+0x7 Wi C"dA+x1 x| nNI-EXTV QGI" HEWGE Ak WzKdzo 16+ | 20 "I
resulted in SAQA not receiving requests for the evaluation of foreign qualifications. National and provincial departments had also slowed down recruitment during this period
"I | KCxlxizizx |G| lzAK a"F+ odzx zi NIE!"d 0x1 Gi Gl " AGz| deialidifichilties, gnd whilé maayi ptoigsgiénal lbddids b z |

were not able to pay their annual fees, someprofessional bodies requested to be de-recognised so that they were not liable for the annual fee.

SAQA received forty-four per cent of its funding from the fiscus in 2020/21. The Department of Higher Education and Training imposed a further budget cut of one million,

two hundred and eighteen thousand rand s (R 1,218 million). Further cuts were made over the 2021/24 MTEF. The SAQA Board, on 29 September 2020, decided to approve

the implementation of section 189 of the Labour R elations Act so that SAQA could balance its 2020/21 budget. This meant that seventyone employees across salary bands

had to be retrenched. Retrenchmentswere to be implemented from 1 December 2020; any delay in the process would result in further retrenchments. Hours before issuing
retrenchment letters to staff, DHET offered SAQA an additional five million rands to halt retrenchments. This meant that SAQA had to defer all capital and operational
spending for the last four months, to meet its salary bilW o1 AGW _ . ada"iy1 ¢ . . . . . {€&° p-z"oKgdz p"tlT 1+ | i zAQK'CA z1d51 DoV K
restructure to reduce its salary bill.

Restructure was on the cards for 2020/21, as thiswas ad€bO@+1 " bW+ GI NI E! “d ! nn _C" |pCrtdioddABlo 1AKLIT@W 6, AV .z Il brodkl, " d

17 GqgGd "I | KC+x ACT " K zi T xzKT 11 Cadzxl Kq. @C+ N!E! az"1|” Gle uded as#h@d bass for developing 'itsh AT z
microstructure. Work continu+ ¢, 2z | N! E tricwjre, @@ Ithe medy Board is expected to approve the final structure in July 2021. As a result of the restructure, some

positions will become redundant, while new posts that position S AQA for the adoption of automation and 4IR practic es, will be created. Unfortunately, the loss of some jobs is
Gl +OGA" b W+ "-cpunf\Willbe fudh siiatler than its current structure.

N!'E! ~d Wx"| £7 dCGA 66alz "W zd dice dhded>aigldDecembgr®a20, having decided not to appoint a new CEO, so SAQA continues tooperate under
the Acting CEO. The 7" Board that took office on 1 January 2021, will give priority to appointing a CEO and a CFO.

The 6™ Board decided, in its Strategic Planning session in July 2020, to focd, N! E! ~ d #sffifazcial Auwstaimbility. This means that SAQA must find alternate ways to
raise revenue to build its reserves; ensure that it generates more revenue through itspaid-services; streamline its processes for greater efficiency and irproved service delivery
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through automation and artificial intelligence tools; restructure the organisation to match its mandate, and streamline its governance structure to serve SAQA beter. These
activities require further investment.

Nt ! ~d i D205 Plahrig Cycle is on streamlining and automating its processes to become more efficient in its service provision. It can only embark on this project
if it has sufficient financial resources to do so.

The NQF Act 2008, as amended, gives SAQA moreesponsibility and authority. SAQA must ensure that it is ready to implement the Act as soon as the President proclaims it.
It is also essential for SAQA to strengthen its leadershiprole nationally, in SADC, on the African continent and globally as it grows its international footprint .
All of the above are premised on SAQA having sufficient financial and human resources to deliver on its mandated functions.

The environment in which SAQA operates is below.

a) The strategic focus over the five year plan  ning period

SAQA, as the custodian of the NQF and its values, strives for:

nE A dynamic NQF that is responsive, adapts to, and supports the changing needs of life long learning;

nE Visionary and influential leadership that drives a clear, evidencebased NQF Agenda;

naE Well-articulated quality -assured-qualifications and relevant professional designations that instil trust and meet the needs of the people;
NE A competent and capable team, dedicated and resourced to develop and maintain the NQF; and

neE Stakeholders and role-players who are aligned to deliver on the NQF.

N'e! C"q Gl lzi Az " K+x| {e°p d zoKlzdxd "d §zWWzyd.
N!E! “d ZoAl zd+ NA" K+d+| Ad {E€°p d ZoAl zdx NA" Axdzxl Aq
A dynamic NQF thatis responsive, adapts to and supports the changing needs of life-long learning | Expanded Access

Visionary and influential leadership that drives a clear, evidencebased NQF Agenda Improved Quality; Improved Efficiency; Expanded Access

Well-articulated quality -assured-qualifications and relevant professional designations that instil | Improved Quality;

trust and meet the needs of the people Expanded Access
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A competent and capable team, dedicated and resourced to develop and maintain the NQF

Improved Efficiency

Stakeholders and role-players who are aligned to deliver on the NQF

Improved Efficiency

In light of these outcomes, SAQA will focus its efforts to:
Register quality qualifications;

Coordinate Articulation and RPL initiatives;

Lobby to strengthen and align relevant legislation; and
Continue to Simplify the NQF.

> > > >

b) The medium and | ong term policy environment

The President signed the NQF Amendment Act in August 2019 but has notproclaimed it yet. The NQF Amendment Act, No. 12 of 2019 gives SAQA additional responsibilities
in terms of verifying national qualifications, reporting on misrepresented and fraudulent qualifications, and advising the Minister on the sub -frameworks.
The NQF Act will change further within these five years. The NQF Act Implementation Evaluation identified the need for further changes to the Act, and the NQF Act

Implementation Evaluation Improvement Plan captures this recommendation.

The recommendations d, A" ATke DHET, the Department of Basic Education (DBE), SAQend the Quality Councils must, as a matter of priority, revise the objectives of the
NQF setout in the Act to ensure that they describe the specific contribution of the NQF to the systemic goals. To do this, the DHET, SAQA and Quality Guncils must consider
the following actions. SAQA, DHET and the Quality Guncils must create theories of change or log frames as tools to clarify the following :

(a) The aims and objectives of the NQF, and how these will contribute to the broader goals of the education and training system, and

(b) How implementers will achieve the specific NQF objectives.
This will inform the required changesto the objectives of the NQF Act.’

Another area for proposed amendmentsisonthe? z W+ d "1 | T +dAz!l GbGWGAG+d =zi KAC+

within the NQF space.

rE i

d AT o | /Aositiandis the apex bodyz d + |
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A change in the NQF Act will probably resultin ashiftin ! E! ~d dAT " A+06
C) Challenges experienced by the institution in the performance environment and mechanisms to address the challenges over the planning peri od

N! E! ~d b Go6 6 + dfikandiasustaimabilind + Its@lifcation of voted funds comprises lessthan half (44%) of its conservative budget.

The lockdown due to the Covid-19 pandemichad d, + @1 + Wi " i i x| Kx| nN! E! ~ ¢ refd&allGakvices ASFAQA has thrésoukces of revéntiel generatiorz 1
O The evaluation of foreign qualifications;
O The verification of national qualifications; and
O Services offered to recognised professional bodies.

JGAC nNzoAC ! i1 Gl and shmebcadntfies prapibitingVzadekintd a nd out of South Africa, there is little to no demand for the evaluation of foreign qualificatio ns
service There is uncertainty over whentravel into South Africa for work or study purposes will resume. SAQA verifies national qualifications mainly for national and provincial
departments. There has been little demand for this service, and with further budget cuts in the public service, SAQA does not expect to match the number of requests for this
service in 2019/20. Professional bodies find themselves egeriencing financial difficulties, and many had indicated that they are unable to pay SAQAtheir annual fee.

This leaves SAQA facing serious financial challenges.The unbudgeted costs of preparing the workplace for staff to return to work under tightly regulated and controlled
lockdown measures had cost SAQA one million and two hundred thousand rands, and DHEThad | 9 & N! E! ~ fjjrthdr by dhe illion, two hundred and eighteen
thousand rands, { +dAGA+ nN! E !céull nod bathke theirdviged Kidget. E&rlg indications were that SAQA would not be in a position to continue as a financially
viable entity. To mitigate its dire financial situation, SAQAfroze all vacancies including that of the CEO, considered the alternatives of cutting staff salariesand retrenching
staff asit underwent a re-structure process. None of the options yielded a solution that balanced the budget deficit of thirty -seven million rands.

Many of N'! E ! pfodesses are manual, outdated and time-consuming. With adequate resources, SAQAwill be able to automate and streamline processes; employ artificial
intelligence to repetitive processes; improve its productivity; and develop innovative and effective solutions to complex problems.

In the period, SAQA will continue to look for alternative sources of funding for specific p rojects and will continue to charge for services rendered, where possible. Once
processes were automated,and the staffing structure streamlined, this could bring about greater efficiencies.
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Thestl z1 | | C"WW=xIl 6+ Gdq N! Etranhsijo 1 tb (BAANRDK iAct. Aree NDF Act paissed % QG08 and came into effect in June 2009. SAQA is still dealing with
some of the transitional issues from the SAQA Act, 1995 to the NQF Act, 2008. Thischalled + =% Gd Ad b=l "od+ =zi N! E!ththe piBan&and fhe 1 + g
differences in understandings of the NQF Act among entities in the NQF family. The amendments to the NQF Act worsens this poblem and further changes expected in the

next five-year period will compound this further. In December 2020, SAQA advised the Minister: HESI to end the transitional arrangements so that there will be greater clarity
in terms of registered qualifications.

N'E! " d "AAT z"1 C 3 GWW lestatich of th& &nenfiments to th& IQF A dnd ality © tak e on funded-functions.

d) Emerging priorities and opportunities which will be implemented during the planning period
pC+ W' K+xd A "dzxl | d+xl Adq Kz KCx HhEI | A" _  ofthese¢ dmpndmediz willlpe ghaséddn ddrihg the"plrning periéd AnVidddian ltoX " A G
this, SAQA plans to do the following:

O Implementits n W" | { z 1 findi¢idE sustajnability :

O Inits efforts to improve efficiency: develop a plan for automating processes across SAQA; and
O Implement its new structure.

Despite having these plans in place, SAQA will not be able to implement its automation plan, without funding.
e) Information on the capacity of the institution to deliver on its mandate
The 6™ SAQA Boardapproved the restructure of SAQA in July 2020. The processvas finalised by the 7" Board in january 2021 The structure reduced from one hundred and

eighty-seven (187) positions to eighty-two (82) posts. This number is likely to change during impleme ntation and monitoring and evaluation in 2021. The areas most
impacted are the following:

A NQF Advisory Services closure of this service. Client/public queries will be handled by each of the units within the work streams.
A Foreign Qualifications Walk-in Centre_ closure of this service
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A Advocacy, Communications and Advisory Services closure of this Directorate and a more streamlined function focusing on the media and communication with
stakeholders via social media platforms will be included under the Governance, Strategic Planning,People, Legal, Communications and Stakeholder Relations stream.
A+l Kd =zi d"T7F+xAGl 6 NI'E!' " d d+71 06l +d C" 0O+ b+xxl Gl I Wo| x| ol ] +7 aodGl £dd {+0zxWz,

A NLRD. closure of this Directorate. A new work stream within the NQF Operations will focus on maintaining the management information system.
A International Relations . closure of this Directorate and a more streamlined function is considered under Stakeholder Relations in the Governance, Strategic Plaming,
People, Legal, Communications and Stakeholder Relations stream.
A The Verifications Project (Programme 3)and the Foreign Qualifications Evaluations and Advisory Service (Programme 4jiave been combined as the Authentication of
Qualifications unit under NQF Operations, resulting in a more streamlined service provision with less staff and an investment in automation if funding allows.
f) Relevant stakeholders that contribute to theinstitutio | ~d "1 CG+0O+xd+1 A zi GAd zoAl zdzxqg

SAQA has a Board that is appointedby the Minister: Higher Education, Science andinnovation. The Board delegates some of its work to various committees, but maintains
overall responsibility. The Board sets the strategy and monitors its implementation. The6"a z " 1 | ~ d, A1 ded eni31 Recemiéet 2020 e |7" Board began its tenure
on 1 January 2021.

The NQF family (SAQA, the QCs, DHET and DBE) are the primary stakeholdeesponsible for implementing the NQF Act. The SETAS, private education and training providers,
professionalbz | G+d” ol GO+x1 GAG+d” wc°p "I | Il zddol GAI | zWW+xd6+d” "1 | AltsG@dughtheir asspciatioo with/G1
SAQA and members of the NQF family.

The Departments of Justice, DPSA,Home Affairs and Internatiz | " W 1 +W" AGzl d " Wdgz AW'i " YTzWx &1 nN'E!~"q¢d "1 CGx0+4dH
qualifications role, the verification of public sector employees” | | GI NV E! ~d "bGWGAI Kz |7 +" K+ "1 | d" GlheASowh Afrigag Bolick + 6 G

Services play their part by investigating cases of misrepresented qualifications.

GCIS assists SAQA with some of its meid briefings.
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7.1 External Environment Analysis

SAQA operatesin a complex and challenging environment. A description of the external environment follows.
a) Background information on factors contributing to the performance of policy and regulatory institutions

SAQAIis a Schedule 3A public entity. Less thanhalf of its funding comes from the state coffers. SAQA is expected to raise the balance of funds through the provision of paid
d+1 0GI 4 . CGqd GAdA" | AdzN! BKYdd" bEWEAI "4z ACaWWb | | §WEOEET " Kx| KCi zodC A" G| dz7 0GI #
mandate described in the NQF Act. The activities in which SAQA engages also align with the functions and powers given to SAQA byhis Act.

In addition to the NQF and Public Finance Management Acts, SAQA alsoaligns to the King Code on Good Corporate Governance (King V) and has sound governance
practices. SAQA has had unqualified audit opinions from the Auditor-General throughout its twenty-four-year history.

b) Background information on demand for services and other factors which informs the development of the Strategic Plan

At the heart of SAQA is aunit that is responsible for registering qualifications and part -qualifications on the NQF, recognising professional bodies and registering professional
designations. The demand for these services continuesto grow as the learning and work environments change. An institution should not offer a qualification if SAQA did not
register it on the NQF. No person may use a designation registered with SAQA if s/he is not a member of the respective professional body that registered the designation.

SAQArecognisesp zi +¢dd Gzl "W bz| G+qg iz7 GO+ i +"7d, &i KCzi 1z Wzl 6+ -recoghifed/and thel AeSignRtioris | ~ d,
de-registered. A recognised professional body, among other criteria, must ensure that they load records of all members who have achieved professional designations on the

" AGzl "W yx"7 1 +£1d~ Txlzi]|]d {"K"b"d+ _hyl {:,

N'E!~d ad"l "oé6+xd+| K & lhé MLRM@A i5 & Gatiohal tRasueXir thal it §&he largest and only official database for all records of learning. QCs are expected to

load learner records onto the NLRD within 30 days of the data being quality assured. The NLRD also contains registers of altegistered qualifications and part-qualifications,
providers who are accredited to offer the se qualifications and a separate register for professional designations. Separate databases also exist for all foreign qudliication

CzW| £1q "1 | KC+GT &o" WGi GI " KGz Ice, and all nidhal iqualificdtions thag weétd Verije d by SARA, bk &re hot cdrreit®dd the main NLRD
database. The Registers of Misrepresented and Fraudulent Qualifications are newadditions to the NLRD. SAQA must establishthe Registersin these five years. All the
registers of the NLRD that complywitC A Cz+ ni zAK+1 AGzl zi nxidzl "W élizid"AGzIl _nzné: 11K "1+ "0O0"GW" bW:
The latest amendments to the NQF Act provide for the referral of all qualifications or part-qualifications presented for study, employment or appointment to SAQA for
verification or evaluation. Learner achievements on the NLRD are used to verify national qualification achievementsand for policy and decision-making.
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The NQF Act 2008, as amended alsgrovides for the QCs to consult SAQAwhen the QCs advse the Minister on matters relating to their sub -frameworks. This provision
makes sensebecause SAQA s the body with overall responsibility for the National Qualifications Framework and the coordinati on of the sub-frameworks. The amendment
responds to the current situation where QCs advise the Minister about their sub-frameworks and other matters related to their quality assurance role independently of SAQA.
The advice does not necessarily take into acount its effect across the system SAQA must be responsive andquickly act when QCs request advice.

SAQA also has a responsibility to provide the public with information about the NQF. To this end, SAQA makes use of its website and social media plaforms to communicate
with the public. SAQA also provides printed information to policymakers and implementers at its various seminars, workshops, conferences and information -sharing events.

C) Identify challenges and provide interventions

Registration of qualifications: One of the reasons for delays in the registration process is that SAQA does not receive all the required information or SAQA receives incorred
information. The root cause of this problem is that SAQA and the QCs use independent systems wih which to carry out their work. The NQF Act Implementation Evaluation
highlighted the problem and recommended remedial action in the accompanying Improveme nt Plan. The Improvement Plan lists as a deliverable, the development and
implementation of an end-to-end workflow system that will allow providers to load information once for both SAQA and the QCs. This intervention requires additional
funding that DHET has committed to secure. € |  WG&6 CA zi NI E! " d Gl "1 1 &" W difuhndirg BeBames avaablé&sd, AT zS+1 A 3 GWW b =

Professional bodies the most significant challenge is to resolve the issue of old legislation that governs statutory professional bodies, which conflicts with the NQF Act. The
risk to SAQA is that statutory bodies encroacC z 1 N! E! ~d 1 zW+ z1 "1 +CoGrcils, lamltheséd/Gattérs raqGik e d@ts to EesolvaM@i. As a result,
SAQA becomes embroiled in unnecessary litigation. At the NQF Stakeholders Forum held on 2 March 2019, theprevious Minister of Higher Education and Training,

recommended setting up a Ministerial Task Team to resolve this matter. SAQA hopes that thecurrent Minister of Higher Education, Science and Technology, takes up this
baton.

The NQF MIS incorporating the NLRD the most significant challenge is the incomplete or missing data sets on the NQF Management Information System that incorporates
the National Learners Records Database (NLRD) Since the NQF MIS incorporating the NLRD is the official management information system of the NQF, i is critical to ensure
that it has a complete set of all learner achievements. SAQA will meet this objective if:

0] SAQAensures that the QCs, through their data suppliers, load information onto the NQF MIS incorporating the NLRD timeously; and

(i) SAQAencourages the QCs tolocate historical records, digitise these records and load them onto the NQF MIS incorporating the NLRD.

The digitisation processrequires additional resources. Amendments to the NQF Act, once enforced, will hopefully ensure that data is provided to SAQA timeously.
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The verification and evaluation of qualifications : While SAQA currently verifies national and evaluates foreign qualifications, the NQFAct, 2008, as amendedis expected to
increase demand for these services. Tese are paid-services, and SAQA usesthis revenue to supplement its government funding. SAQA des not have the resources to
increase head count any further in these areas. In fact, the restructure combined these two functions into one unit and reduced t he headcount from almost one hundred staff
to seventeen staff. It is therefore essentialto automate and streamline processes as far as funding permits so that these servicesre offered timeously and in line with service
standards. The demand for these servicesis on the increase as the economy fully opens. This would be an ideal time to automate systems to offer a streamlined and more
efficient service when the demand increases. Unfortunately, SAQAhas to stagger this project asfunds become available.

The QCs must consult SAQA whenever they advise the Minister on matters relating to theirsub-frameworks: The QCs are not happy with this clause in the amendments to the
NQF Act, 2008. Their reluctance to give up their right to communicate directly with the Minister: Higher Education, Science andinnovation, could prove challenging. SAQA

must strengthen its relationships with the leadership of the QCs and be more responsive when asked to comment on advice for the Minister. In time, SAQA hopes to resolhe
this impasse.

SAQA provides information about the NQF to the public: it is the responsibility of the NQF family to provide information to the public. The challenge is that at times,
institutions convey conflicting messages to the public. The public is also confused about which organisation is responsible for what services. It is thereforecrucial for SAQA to
drive the advocacy and communication strategy and ensure that the NQF family communicates with one voice. There should be one portal with info rmation about all the
entities, and some planned joint campaigns. Covid-19 has highlighted the need for online platforms as a means of communication. SAQA accepted this challenge and
planned severalwebinars to promote the NQF. Based on its success, SA® will continue to use this platform as a tool of communication.

d) Findings of internal or external evaluations that inform the strategy

The NQFAct Implementation Evaluation, undertaken by DHET in collaboration with the DPME, was concluded in D17. Subsequently, the NQF Act Implementation Evaluation
Improvement Plan was developed to address the findings of the Evaluation. The Improvement Plan is a critical document used in compiling the Strategic Plan2020/25.

e) Information fromt he political environment which may impact the implementation of the Strategic Plan

The current Minister was the previous Minister of Higher Education and Training, so SAQA does not envisage any policy shift that mayaffect ! E! ~ ¢ d AV " K+ 06
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7.2 Internal Environment Analysis
N!'E! ~d dAT ol Ao¥ = " | |delSekdnits rmahdat&o o1 " AGz | KAz
A board governs SAQA. The&az "1 | ~ ¢ A+1 ded@ani3l Recemiiet 2620 sahd|the Minister. HESlappointed a new Board.

Functions of the Board and Corporate Governance

According to Section 14 (3) (a) of the NQF Act, the SAQA Board is appointed by the MinisteHigher Education, Science and Technology)following a public nomination
process. The functions of the Board are set out in sections 5(3), 11, and 13 oftie NQF Act.

SAQA isa National Public Entity listed under Schedule 3(a) of PFMA. Therefore, in addition to its responsibilities as set out in theNQF Act, the Boad also fulfils the role of the
Accounting Authority in terms of section 49 of the PFMA.

Asthe Accounting Authority, the Board acts in a fiduciary capacity and is responsible for ensuring that:

Effective, efficient and transparent systems of financial and risk management and internal control, internal audit and procurement are in place;

Steps are taken to collect outstanding debts; prevent irregular, fruitless and wasteful expenditure; and recoup losses from criminal conduct and spending
resulting from non-compliance with operational policies;

Effective and efficient management is in place which will include ensuring the safeguarding of the assets of SAQA and controlling its liabilities, revenues and
expenditures;

SAQA complies with goplicable legislation and regulations;

An effective and appropriate disciplinary system is in place to deal with failures to comply with the PFMA and the internal control system;

Budgets, significant contracts and other commitments are approved;

Finances are welcontrolled ; and

SAQA operatesethically.

o O

(@
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The SAQA Board sets strategy and policy. Management formulaes strategy and makespolicy proposals for the Board™ d, | z | d, GarageménGatsd implements the
decisions made by the Board and maintains systems of internal control as well as accounting and information systems. The Boat monitors Management™ d, Amahck. z

Section 16 (1) of the NQF Act allowsthe Board to establish committees to assist in the execution of its fiduciary responsibilities. The SAQA Board utilises the following
committee structures:

Executive Committee

Audit and Risk Committee

Information and Information Technology Committee
NQF Qualifications Committee

Professional BodiesCommittee

National and Foreign Qualifications Appeals Committee
Professional Body Appeals Committee

(O HONONONONONG]

Each of these @mmittees operates within Board-approved Terms of Reference The Board assesses theesponsibilities of all committees and evaluates their performance
annually. The ommittees also self-evaluate their performance each year. The Chairperson of the Audit and Risk Committee is not a Board member. Board menbers chair all
other Committees, and at least one other Board member is a member of each committee. Twelve of the sixteen Board members are independent norexecutive members.
@Cl £+ az"1| dzdbxid "7 ACx k°2Z~d zi CECH SAA dfleast2 Boardknizmbel®tofpé& from arijanised ldooud.b +1 Gd K C=

SAQA" Board has committed to the principles of openness, integrity, efficiency, accountability and compliance reflected in the King Code of G overnance Principles 2009 (King
IV). SAQA even though it is not a private corporation, subscribes to the principles of King IV and continuously works towards the further enhancement of its excellent
governance processes.

The new Boardapproved the new governance structure above so that it aligns wiA C N ! riew Strdgture.

a) NteEt~d | "A" 1 GAI Kz | +WG0O+T =zI| GKd ad" 1| " A=+

Human Resources
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The SAQAa z " 1| " AAT z O# ptrudfute ot ifhplemeéntatipn, in January 2021. Monitoring and evaluation will commence in this financial year to identify and fill ga ps.
The Board will approve the final structure at the end of this financial year.

At this stage, it seems thatthe new structure accommodates eighty-two posts. The areas most impacted are the following:

>

NQF Advisory Services closure of this service
Foreign Qualifications Walk-in Centre_ closure of this service

>

Advocacy, Communications and Advisory Services closure of this Directorate and a more streamlined function focusing on the media and communication with
stakeholders via social media platforms will emerge.

>

NLRD, closure of this Directorate. The database itself will be managed by IT, and the MIS unit will have minimal staff to ensure the integrity of the information on the
database.

A International Relations_ closure of this Directorate and a more streamlined function is considered under Stakeholder Relations.

A Combining the Verifications Project (Programme 3) with the Foreign Qualifications Evaluations and Advisory Service (Programme 4) for a more streamlined service
provision with less staff and an investment in automation if funding allows.

Information Technology

The ICT Unit focuses mainly on managing the various service level agreements with suppliers ensuring that risks are identified and mitigated, and ensuring that staff have the
necessary tools to perform their job functions. SAQA conforms to the Government-Wide ICT Stategy and relevant Cobit standards. IT is an area of deficiency within SAQA.
N!'E! “d dAT " A+di Gd Kz Txd" Gl 1277 1 A "1 | esiasd\iraGoniat& wHere possibld. Wiumad lardl fin@ricigh regoarces|t& implemenivG | +
this strategy fully is lacking. SAQA plans to outsource the automation project, with IT staff managing the project.

Finance and Administration
This Divisiond " | " 6 £d "dWW zM LAE 1" Kdq” +1 dol £d KC" K dA"ii | zd AWi ) Solreds dnd rdainthins dhe WildnG. z SAQA fullg " | "

complies with the PFMA, and the twenty-three years of consecutive unqualified audit opinions bear testimony to this. SAQA has established a realistic baseline budget in line
with the MTEF. Previouslyseveraldonors and sponsors provided the necessary resources The primary sources of income currently are:
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O Voted funds through the Department of Higher Education and Trainin g; and
O Selffunded projects through paid services

SAQA has an old building that requires significant maintenance. This matter must be a priority during these five years.

a+xWzy Gd nNstruetlrd. drhig steugture will be implemented on 1 April 202 1. The microstructure currently accommodates eighty-two posts. This may change during
implementation. Eighty-nine staff members were retrenched during this process.
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b) The status of the institution regarding compliance with the BBBEE Act
N' E! ~ dcrikgotdthe Employment Equity Act.

Below is the SAQA EMPLOYMENT EQUITY statistiits June 2021.
Notes to the table below:

*The Employment Equity Plan (Target) is based on the National EAP for Top, Senior and Professional levels. The provinciahAEis applicable for Skilled, Semi Skilled and
Unskilled levels, according to Statistics SA.
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SAQA EMPLOYMENT EQUITY QUARTERLY MONITORING REPORT 2020/21 (as at 30 June 2021)

Q-

Target %

35,2%

1,3% | 1,1%

6,3%

44,8%

1,7%

1,8%

7,9%

0% | 0%

100%

. Total
i Foreign Total Total Persons with
Occupat_lonal Male FEELE Nationals SAQA Approved | Vacant T A
Categories Actual | 5 o s+ | Positions | Disabilities
Status

Racial Group A C | (W Other A C | W Other M F M F Total
Target % 35,1% | 5,3% | 1,8% | 4,2% 40,8% | 45% | 4% | 5,3% 100%
Top Management
(CEO & EXECUTIVE) 0 0 0 0 0 0 0 2 0 0 0 0 2 4 2 0 0 0
Senior Management
(SENIOR MANAGERS) 1 0 0 1 0 0 1 0 1 0 1 5 5 0 0 0 0
Professionally
Qualified/experienced
specialist/mid- 2 1 0 0 0 4 0 2 2 0 1 2 14 17 3 0 0 0
management
(MANAGERS)
Total SAQA Actual 3 1 | o0 | 1 0 4 1| 4 | 3 o | 2| 2| 2 26 5
Status
% SAQA Actual Status 14% 5% 0% 5% 19% 5% | 19% | 14% 10% | 10% | 81% 19%

Skilled technically and
academically qualified
workers, junior
management/supervisors
(SPECIALISTS &
PRACTITIONERS)

20

21

47

52

Semi-skilled
(OPERATORS)

Total Actual Status (AD
& Below)

22

22

50

55

% Actual status
(SPECIALISTS and
Below)

44%

2% | 2%

2%

44%

2%

2%

0%

2% | 0%

91%

5%

1% | 0% | 1,23%
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CLSAQA

Positions & Total 81 10
Vacancies
Total Filled Positions & 3
SAQA % Vacancy Rate U e
Learners and Interns 0 0 0 0 0 0
Temporary Employees
& Fixed Term 0 0 0 0 0 0
GRAND TOTAL 0
SAQA EMPLOYMENT EQUITY QUARTERLY MONITORING REPORT 2020/21 (as at 30 June 2021)

. . . . Total SAQA Total Approvec
Occupational Categories Male Female Foreign Nationals Actual Status Positions*
Racial Group A C | W Other A C I w Other M F
Target % 35,1% | 5,3% | 1,8% | 4,2% 40,8% | 45% | 4% | 53% 100%

Top Management (CEO &

EXECUTIVE) 0 0 0 0 0 0 0 2 0 0 0 0 2 4
Senior Management (SENIOR

MANAGERS) 1 0 0 1 0 0 1 0 1 0 1 5 5
Professionally Qualified/experienced

specialist/mid-management

(MANAGERS) 2 1 0 0 0 4 0 2 2 0 1 2 14 17
Total SAQA Actual Status 3 1 0 1 0 4 1 4 3 0 2 2 21 26
% SAQA Actual Status 14% 5% 0% 5% 19% 5% 19% | 14% 10% 10% 81%
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Target % 35,2% | 1,3% | 1,1% | 6,3% 44,8% | 1,7% | 1,8% | 7,9% 0% 0% 100%
Skilled technically and academically
qualified workers, junior
management/supervisors (SPECIALISTS
& PRACTITIONERS) 20 1 1 1 0 21 1 1 0 0 1 0 a7 52
Semi-skilled (OPERATORS)

2 0 0 0 0 1 0 0 0 0 0 0 3 3
Total Actual Status (AD & Below) 22 1 1 1 22 1 1 0 1 0 50 55
0,
Ef’el’;\f\f)“a' stats (SPECIALISTS and | 106 | 205 | 206 | 2% 44% | 2% | 2% | 0% 2% 0% 91%
Total Approved Positions & Total 81
Vacancies
Total Filled Positions & SAQA %

71

Vacancy Rate
Learners and Interns 0 0 0 0 0 0 0 0 0 0 0
Temporary Employees & Fixed Term

0 0 0 0 0 0 0 0 0 0 0
GRAND TOTAL 0

*Total Establishment of 81 as perrestructured 2021/22 Organogram at 30 June 2021. This numbemay change by the end of the financial year.

*The Employment Equity Plan (Target) is based on the National EAP at TopSenior and Professional levels,and the provincial EAP is applicable at Skilled,SemiSkilled and
Unskilled levels

***"Pearsons with Disabilities are included in the Total Establishment .The race and gender profile of Persons with Disabilities isreflected on the Employment Equity Profile
Report."

Source: (Satistics South Africa,-QLFS 3rd Quarter,2016/17) & SARA Approved establishment
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C) The status of the institution regarding women, youth and people with disabilities

54% of staff are women; 1.4% are people with disabilities; and the youth (35 years old and below) represent 38% of staff.
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Part C: Measuring Our Performance

8 Institutional Programme Performance Information

Programmes
SAQA hasfive programmes, and its objectives span acoss these programmes.

8.1. Programme 1: Administration :

This programme covers the activities under the Office of the CEO; Finance and Administration; andGovernance, People, andStrategy divisions. Its purpose is
to support the operations of SAQA.

The Office of the CEO comprises the Business Development and Stakeholders subinit, which is responsible for G| A+1 | " AGz | "W Gl GAG" AGO=
international footprint.

The Finance and Administration Division comprises the following sub-units:
A Finandal Management;
A Supply Chain Management, and
A Facilities.
The Governance, People and Strategy (GPS) Dgion comprises one unit and three sub-units:
A People Management
A Communication

A Governance, Risk, Compliance and Legal; and
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This Division provides human resource support; performs the governance, risk and mandatory rgorting functions; promotes SAQA and the NQF through
electronicandd,z | G" W

8.1.1 Office of the CEO
Outcomes, Outputs, Performance Indicators and Targets

a+| G"

AW" Ki zV dd,.

+|1 ol +£d AKC" K N!'E! "~ d JgAT " A+ol

Gd GaAws

Output Audited / Actual Performance Estimated Medium-Term Targets
Outcome Output Indicator Performance
2017/18 2018/19 2019/20 2020/21 2021/22 2022/2 3 2023/24
We have National and 1. Prominent Identify and Identify and Identify and Identify and
visionary international national, implement implement implement implement two
and promotion of regional and one initiative two initiatives | two initiatives | initiatives to
influential the SA NQF global to promote to promote to promote promote the SA
leadership standing the SA NQF the SA NQF the SA NQF NQF
that drives a | Sharing of 2. Informed Identified and | Identify and Identify and Identify and
clear, national and stakeholders implemented | implement implement implement two
evidence- international two initiatives | two initiatives | two initiatives | initiatives to
based NQF | trends and best to share to share to share share national
Agenda practices with national and national and national and and
stakeholders international international international international
best practice best practice best practice best practice
with with with with
stakeholders | stakeholders stakeholders stakeholders
Implementation | 3. Developed a
of the Addis Recognition plan to
Convention of implement
international the Addis
studies Convention
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Indicators, Annual a nd Quarterly Targets

Output Indicator Annual target Quarterly targets
1st 2nd 3rd 4th
Prominent national, Identify and Report on initiatives to
regional and global implement two promote the SA NQF
standing initiatives to promote
the SA NQF
Informed stakeholders | Identify and Report on initiatives to
implement two share national and
initiatives to share international best
national and practice with
international best stakeholders
practice with
stakeholders

Explanation of Planned Performance ove r the Medium Term Period
Stakeholdersis responsible for working with international partners on matters concerning qualifications frameworks and sharing best pract ice with stakeholders.
Its five-year focus is on:

A Growing its national, regional and global standing;

A Having well-informed stakeholders; and

A Implementing the Addis Convention.

This function sits in the Office of the CEO as the CEO drives the international agenda The office of the CEO contributes to one of the five Outcomes.
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Outcomes, Outputs, Performance Indicators and Targets

SAQA
REVISED ANNUAL PERFORMANCE PLAN 2021/22 G,

Outcome Output Output Indicator Audited / Actual Performance Pii‘t(l)r:]n?;i?:e Medium-Term Targets
2017/18 2018/19 2019/20 2020/21 2021/22 2022/23 2023/24
We have a Alternative 4. Sufficient Developed a Implement a Pursue Pursue
competent revenue revenue to strategy to plan for alternative alternative
and capable | streams to doAAz1 A secure alternate funding funding
team, support the work alternative funding
dedicated work of SAQA funding
and
resourced to
further
develop and
maintain the
NQF
Indicators, Annual and Quarterly Targets
Output Indicator Annual target Quarterly targets
1st 2nd 3rd 4th
Sufficient revenue to Implement a plan for Implement Plan Implement Plan Implement Plan Report on

support N! E! ~ d

alternate funding

implementation
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Explanation of Planned Performance over the Medium Term Period

REVISED ANNUAL PERFORMANCE PLAN 2021/22

The Finance and Administration Division is responsiblefor ensuring effective governance and the aligned development of financial and infrastructural
resources to support the achievement of organisational objectives. The FinanceDivision ensures that SAQA adheres to the PFMA and National Treasury
requirements. ThisDivision must also ensure that SAQA has he required budget to deliver on its mandate and that expenditure is within budget. Lastly, the
Facilities unit is responsible for maintaining the building infrastructure.

The Finance and Administration ontributes to one of the five outcomes.

8.1.3 Governance, People and Strategy

Outcome Output Output Indicator Audited / Actual Performance Piffgr:]n?;i(jce Medium-Term Targets
2017/18 2018/19 2019/20 2020/21 2021/22 2022/23 2023/24

We have Strengthened | 5. An effective | The System Produced Implemented Assessed the Report on the | Report on the | Report on the
visionary System of System of of report on the the System of | effectiveness effectiveness | effectiveness | effectiveness
and Collaboration | Collaboration Collaboration implementation Collaboration of the System | of the System | of the System | of the System
influential and NQF and NQF was and to guide of of of of
leadership structures structures implemented | effectiveness of | mutual Collaboration | Collaboration | Collaboration | Collaboration
that drives a A Report on collaboration relations
clear, the System between SAQA | between
evidence- of and the QCs SAQA and
based NQF Collaboration | The Board the QCs and
Agenda was approved the reported on

approved by | report for its

the SAQA submission to effectiveness

Board and the Minister

submitted to

the Minister

Reviewed the
System of

Review the
System of
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Outcome Output Output Indicator Audited / Actual Performance Pifngn?;iC::e Medium-Term Targets
2017/18 2018/19 2019/20 2020/21 2021/22 2022/23 2023/24
Collaboration Collaboration
and amended in line with
as required changes to
the NQF Act
Develop a
Monitoring
and
Evaluation
protocol for
the System of
Collaboration
Implementation | 6. Compliance Produced a
of the closure | with the Progress
of transitional | requirements Report on
arrangements | of the NQF Act ending the
from the transitional
SAQA Act to arrangements
the NQF Act
We have Adviceto the | 7. Evidence of | The Minister | SAQA provided | Provided Advised the Advise the Advise the Advise the
visionary Executive advice was advice to the advice to the | Executive Executive Executive Executive
and Authority on provided to the | reminded Minister on the | Minister: HET | Authority on Authority on Authority on Authority on
influential NQF matters, | Executive about advice | TVET landscpe | on all NQF matters NQF matters NQF matters NQF matters
leadership including the | Authority provided on requested as required as required as required as required
that drives a | alignment of the matters, or as
clear, relevant Laws Articulation and when
evidence- Ombud in deemed
based NQF 2016 as we necessary
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Outcome Output Output Indicator Audited / Actual Performance Pifngn?;iC::e Medium-Term Targets
2017/18 2018/19 2019/20 2020/21 2021/22 2022/23 2023/24
Agenda are still
waiting for a
response on
this proposal
The advice
was provided
to the
Deputy
Minister in
the form of
an overview
of the work
of SAQA
The QCs, in The QCs, in
consultation consultation
with SAQA, with SAQA,
advise the advise the
Executive Executive
Authority on Authority on
matters issues about
relating to their Sub-
their Sub- Frameworks
Frameworks as required
as required
The NQF 8. Stakeholders | Recorded Recorded Recorded Implemented Implement Implement Implement
explained access 2 868 358 3803 354 4 200000 four four online four online four online
simply simplified people people people comprehensive | campaigns campaigns campaigns
(Smplification) | information interactions interactions on | interacting campaigns aimed at aimed at aimed at
about the NQF | on digital digital media with content aimed at informing the informing the informing the
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Outcome Output Output Indicator Audited / Actual Performance Pifngn?;iC::e Medium-Term Targets
2017/18 2018/19 2019/20 2020/21 2021/22 2022/23 2023/24
media platforms on informing the public about public about public about
platforms SAQA/NQF public about the NQF the NQF the NQF
digital the NQF in a
platforms simplified
manner that is
easy to
understand
A growing 9. An The NLRD Ensure that The NLRD The NLRD
number of increasng contained the NLRD includes includes
learner number of 20 000 000 contains at 22 000 000 23 000 000
achievements | learners with learner least learners with learners with
on the NLRD | achievements achievements | 21 000 000 achievements | achievements
recorded on learners with
the NLRD achievements
We have a Re-design 10.N! E! ~ g Reviewed and | Implement the | Monitor and
competent N' E! ~ d, | structure is redesigned the | new structure | report on the
and capable | structure to aligned to organisational effectiveness
team, better suit deliver on its structure of the
dedicated delivery of its | strategy organisational
and strategy structure
resourced to | Staff capacity | 11. All SAQA All staff All SAQA Every staff Every staff Every staff Every staff
further building Implemented staff members staff member had member has member has member has
develop and | programmes Staff capacity members participated in members at least two at least two at least two at least two
maintain the building participated at least one participated learning learning learning learning
NQF programmes in at least learning and in at least interventions interventions interventions interventions
one learning | development one learning | per year per year per year per year
and intervention and
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. Estimated .
Outcome Output Output Indicator Audited / Actual Performance Performance Medium-Term Targets
2017/18 2018/19 2019/20 2020/21 2021/22 2022/23 2023/24
development development
intervention activity
Indicators, Annual and Quarterly Targets
Output Indicator Annual target Quarterly targets
1st 2nd 3rd 4th

An effective System of
Collaboration and NQF
structures

Report on the
effectiveness of the
System of
Collaboration

Report on the
effectiveness of the
System of
Collaboration

Evidence of advice
provided to the
Executive Authority

Advise the Executive
Authority on NQF
matters as required

Provide advice to the
Executive Authority on
NQF matters if
required

Provide advice to the
Executive Authority on
NQF matters if needed

Provide advice to the
Executive Authority on
NQF matters if
required

Provide advice to the
Executive Authority on
NQF matters if
required

Stakeholders access
simplified information
about the NQF

Implement four online
campaigns aimed at
informing the public
about the NQF

Draft and finalise plans
for the campaigns

Implement the first
campaign

Implement the second
and third campaigns

Implement the fourth
campaign

An increasng number
of learner
achievementsrecorded
on the NLRD

Ensure that the NLRD
contains at least

21 000 000 learners
with achievements

Record the number of
learners and
achievements loaded
for Q1

Record the number of
learners and
achievements loaded
for Q2

Record the number of
learners and
achievements loaded
for Q3

Record the number of
learners and
achievements loaded
for Q4

Nt ! ~d dAY o

aligned to deliver on

Implement the new
structure

Implement the new
structure

Report on the
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Output Indicator

Annual target

Quarterly targets

1SI

2nd

3rd

4th

its strategy

implementation of the
new structure

Implemented Staff
capacity building
programmes

Every staff member
has at least two
learning interventions

Record learning and
development activities
for Q1

Record learning and
development activities
for Q2

Record learning and
development activities
for Q3

Record learning and
development activities
for the financial year

per year and confirm that all

staff participated in at
leasttwo learning &
development activities

Explanation of Planned Performance over the Medium  -Term Period

The Governance, People and Strategy (GPS) Division is responsible for the oversight of the implementation of the Strategic Plan and Annual Performance Plan;
performance monitoring and evaluation; and reporting to the Minister: HESI and other prescribed stakeholders. The Division is also responsible for governance, risk,
compliance and legal; the promotion of SAQA and the NQF through electronic and social media platforms. The People Management unit is responsible for providing
human resource support to discharge the Authority’s mandated functions and achieve their planned performance targets while embracing diversity, environmental
sustainability, and social justice. This unit ensures that SAQA employs the right people with the right skills, and that staff are trained to deliver on SAQA’s mandate.

GPS contributes to two of the five Outcomes.

NQF Operations Division
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Programmes 2-5 fall under the NQF Operations Division. This Division comprises:

Programme 2: Registration and Recognition

Programme 3: ICT and NQF MIS

Programme 4: Authentication Services

Programme 5: Research

8.2 Programme 2: Registration and Recognition

Outcomes, Outputs, Performance Indicators and Targets

7/ ) SAQA
REVISED ANNUAL PERFORMANCE PLAN 2021/22 Q

Output Audited / Actual Performance Estimated Medium-Term Targets
Outcome Output Indicator Performance
2017/18 2018/19 2019/20 2020/21 2021/22 2022/2 3 2023/24

We have Improved 12. Registered Register Register Register
stakeholders | turnaround Streamlined qualifications | qualifications | qualifications qualifications
and role- times for the processes and recommended | recommended | recommended | recommended
players who | registration of | improved by QCs that by QCs that by QCs that by QCs that
are aligned qualifications | turnaround met all meet all meet all meet all
to deliver on | and part- times n'et~d |N'e!~d [N!'E!~d |N! E!clitegia
the NQF qualifications criteria within | within four within three within two

(Simplified four months months of months of months of

NQF) of submission | submission submission submission
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Output Audited / Actual Performance Estimated Medium-Term Targets
Outcome Output Indicator Performance
2017/18 2018/19 2019/20 2020/21 2021/22 2022/2 3 2023/24
Reduced 13. Increased Produce a Report on the
proliferation number of concept paper | number of
of national on the national
qualifications | qualifications registration of | qualifications
registered on | and part- national versus provider
the NQF qualifications qualifications qualifications
(Simplified registered on on the NQF in | registered on
NQF) the NQF consultation the NQF
with the 3 QCs
and DHET
We have Registered 14. Increased Identified Trackprogress | Trackprogress | De-register
well- qualifications number of qualifications made in terms | made in terms | qualifications
articulated that articulate | qualifications already of ensuring of ensuring with no
quality- across Sub that articulate registered on | that the that the articulation
assured Frameworks across Sub the NQF after | identified identified pathways or no
qualifications | (Simplified Frameworks 1 January qualifications | qualifications | valid
and relevant | NQF) 2014 that did | have have explanations
professional not have an articulation articulation for the lack of
designations articulation pathways pathways articulation
that instil option and across and across and pathways
trust and requested within sub- within sub-
meet the missing frameworks frameworks
needs of the information
people from QCs
A refined 15. A dearly Researcled Clearly define | Use the Implement the
understanding | defined role of the roles of the roles of research amended
of a a professional statutory and statutory and findings to Policy and
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Output Audited / Actual Performance Estimated Medium-Term Targets
Outcome Output Indicator Performance

2017/18 2018/19 2019/20 2020/21 202122 2022/23 2023/24
professional body non-statutory | non-statutory | amend the Criteria for
body and its professional professional Policy and Recognising a
value-add in bodies bodies in Criteria for Professional
the NQF relation to Recognising a | Body and
landscape n' et~ d Professional Registering a
(Simplified professional Body and Professional
NQF) body function | Registering a | Designation

Professional
Designation if
required

Indicators, Annual and Quarterly  Targets

Output Indicator

Annual target

Quarterly targets

1st

2nd

3rd

4th

Streamlined processes
and improved
turnaround times

Register qualifications
recommended by QCs
AC" K dzxxK "
criteria within three
months of submission

Report on turnaround
times for the
registration of
qualifications

Report on turnaround
times for the
registration of
qualifications

Report on turnaround
times for the
registration of
qualifications

Report on turnaround
times for the
registration of
qualifications

Increased number of
qualifications that
articulate across Sub
Frameworks

Track progress made
in terms of ensuring
that the identified
qualifications have
articulation pathways
across and within sub-
frameworks

Update the tracking
grid on identified
qualifications that have
articulation pathways
and those still with
outstanding
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Output Indicator Annual target Quarterly targets
1st 2nd 3rd 4th
information
A clearly defined role Clearly define the roles | Finalise the draft Get inputs from Present the draft Get Board approval for
of a professional body | of statutory and non - document outlining stakeholders on the document to the the document clearly
statutory professional roles and draft document Professional Bodies defining the roles of
bodies in relation to responsibilities Committee for statutory and non -
N! E !profgssional recommendation to statutory professional
body function the Board bodies

Explanation of Planned Performance over the Medium -Term Period

This programme is responsible for registering qualifications and part-qualifications, recognising professional bodies and registering professional designations. This
programme contributes to two of the five Outcomes.

The five-year focus is for this unit to:

Develop a streamlined workflow to register qualifications faster;

Create clear policies and guidelines for registering national qualifications;

Reduce the number of qualifications on the NQF by en couraging the Quality Councils to recommend national qualifications instead of provider qualifications; and
Automat e and streamline processes for efficient, professional body recognition and monitoring.

> > > >

8.3 Programme 3: ICT and NQF MIS

~

This programme covers the work of the ICT unit and the NQF MIS subunit comprising the " AGz | "W y+" 11 +1d~ T.x1 27| d {" A" b"

8.3.1ICT
Outcomes, Outputs, Performance Indicators and Targets
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Output Audited / ActualPerformance Estimated Medium-Term Targets
Outcome Output indicator Perfformance
2017/18 2018/19 2019/20 2020/21 2021/22 2022/2 3 2023/24
We have 3 NLRD 16. Efficient Developed Develop the
stakeholders | Registers electronic Register for electronic
and role- processes professional Registers for
players who acrossSAQA designations; misrepresented
are aligned qualifications
to deliver on Created an and fraudulent
the NQF interim qualifications
platform for as part of the
reporting NLRD, if
misrepresented | budget permits
qualifications
and fraudulent
qualifications
A workflow Conceptualise | Develop an
system for an end-toend | end-to end
the electronic electronic
evaluation of system for the | system for the
foreign evaluation of evaluation of
qualifications foreign foreign
qualifications qualifications
A workflow 17. Conceptualised
tracking Integrated a workflow
system for Tracking tracking
qualifications | System for system for
and part- gualifications qualifications
qualifications | and part- and part-

qualifications

qualifications
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Indicators, Annual and Quarterly Targets

Output Indicator Annual target Quarterlytargets

1st 2nd 3rd 4th
Efficient electronic Develop the electronic Scope the project and | Begin work on the Report on progress
processesacross SAQA| Registers for publish the RFQ or project with the project
misrepresented tender
qualifications and
fraudulent
qualifications as part
of the NLRD, if budget
permits

8.3.2 NQF MIS comprising the National Learners’ Records Database (NLRD)

Outcomes, Outputs, Performance Indicators  and Targets

Output Audited / ActualPerformance Estimated Medium-Term Targets
Outcome Output Indicator Performance
2017/18 2018/19 2019/20 2020/21 2021/22 2022/2 3 2023/24
We have NLRD 18. Access Made the public Promote the use | Promote the use
well- information for | and use of information on zi NU'E! "dzi nN!'E!"(
articulated informed NLRD the NLRD easily information for information for
quality- decision information accessible and policy and policy and
assured making usable by all decision making decision making
qualifications stakeholders
and relevant
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Output Audited / ActualPerformance Estimated Medium-Term Targets
Outcome Output Indicator Performance
2017/18 2018/19 2019/20 2020/21 2021/22 2022/2 3 2023/24
professional
designations
that instil
trust and
meet the
needs of the
people
We have Legacy learner | 19. Identify Report on
stakeholders | achievement Percentage institutions with progress made
and role- records on the | completeness legacy data and with obtaining
players who NLRD of legacy make legacy
are aligned learner arrangements to | qualifications
to deliver on achievement get legacy
the NQF data on the achievement data
NLRD Develop a Seek funding for
funding proposal | the digitisation of
for the legacy
digitisation of achievement
legacy records
achievement
records
Current learner | 20. Learner Ensure that QCs | Ensure that QCs
achievement achievement load learner load learner
records on the | records achievement achievement
NLRD loaded within records on the records on the
30 days of NLRD within 30 NLRD within 30
records being days of records days of records
quality being quality being quality
assured assured assured
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Outcome

Output Audited / ActualPerformance Estimated Medium-Term Targets
Output Indicator Performance
2017/18 2018/19 2019/20 2020/21 2021/22 2022/2 3 2023/24
Professional 21. All recognised All All recognised All recognised
designations Percentage professional recognised professional professional
on the NLRD completeness bodies loaded professional bodies load bodies load
of learner professional bodies load professional professional
achievement designation professional designation designation
data from achievements designation achievements achievements
professional that met the achievements | that meet the that meet the
bodies on requirements, that meet the | requirements, on | requirements, on
the NLRD on the NLRD requirements, | the NLRD the NLRD
on the NLRD
Registers of 22. Updated Developed the Publish the Policy | Implement the
Misrepresented | Registers of Policy on the on the Policy on the
and Fraudulent | Misrepresented Misrepresentation Misrepresentation | Misrepresentation
Qualifications | and of Qualifications of Qualifications | of Qualifications
Fraudulent in line with the
Qualifications Amended NQF
Act
Produced a | The List o Maintained Updated the Update the Update the Update the
report bi- Misrepresented | and reported | Register of Register of Register of Register of
monthly Qualifications | bi-monthly Misre.p.rese.nted Misre.p.resgnted Misre.p.rese.nted Misrepresented
a.nd sent all was updated | on the Quialifications Quialifications | Qualifications Qualifications
six reports ,
to the Produced bi- Egglster °f
Minister isrepresented
monthly Qualifications
reports on to the

Misrepresented
Quialifications

Minister
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Output Audited / ActualPerformance Estimated Medium-Term Targets
Outcome Output Indicator Performance
2017/18 2018/19 2019/20 2020/21 2021/22 2022/2 3 2023/24
and sent
these reports
to the
Minister
Developed Met with the No update No update was
Draft Dept. of was required required as the
Register of | justice on 11 | as the President Q|d
Fraqqulgnt February President did not proclaim
Qualifications ) the NQF
2019 not proclaim Amendment
the NQF Act establishing
The DOJ .
Amendment | the Register of
agreed to
provide Act Fraudulent
on fraudulent | the Register | Y*!
qualifications | of Fraudulent
to SAQA Qualifications
yet
Indicators, Annual and Quarterly Targets
Output Indicator Annual target Quarterly targets
1st 2nd 3rd 4th

Percentage
completeness of
learner achievement

All recognised
professional bodies
load professional

Receiveand screen
data loads from
professional bodies

Receiveand screen
data loads from
professional bodies

Report on professional
body data loads and
identify professional
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Output Indicator

Annual target

Quarterly targets

1SI

2nd

3rd

4th

data from professional
bodies on the NLRD

designation
achievements that
meet the
requirements, on the
NLRD

Load all data of
acceptable quality on
the NLRD

Load all data of
acceptable quality on
the NLRD

bodies that did not
load data for the year

Updated Registers of
Misrepresented and
Fraudulent

Update the Register of
Misrepresented
Qualifications

Update the Register of
Misrepresented
Qualifications

Update the Register of
Misrepresented
Qualifications

Update the Register of
Misrepresented
Qualifications

Update the Register of
Misrepresented
Qualifications

Quialifications

Explanation of Planned Performance over the Medium  -Term Period

Information Communication Technology ICT): Responsible for ensuring effective ICT governance and the aligned development of ICT infrastructural resources to support
the achievement of organisational objectives and business processes. The ICT unit drives SAQA’s plans to embrace the Fourth Industrial Revolution by enabling the
automation of operations across the organisation and developing end-to-end workflows where required. Owing to budget cuts, the ICT unit will not pursue any ICT
development in this financial year, unless budgets permit. The focus will be on keeping current systems operational and investigating the move to the Microsoft platform
from IBM.

The NQF MIS subunit comprising the NLRDis responsible for maintaining and further developing N! E! ¢, d" 1 "6 +d+| K &ab theciitida! K Gz |
national source of information for human resource and skills development in policy, infrastructure and planning. The sub-unit™ d, -ye& ®eus is on:

Securing and loading legacy learner achievements;
Ensuring that QCs load records within thirty days of the information being in the public doma in;
Creating and maintaining the Registers of Misrepresented Qualifications; and

> > > >

Publishing public databases of qualifications and related information for public consumption.
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Programme 3 contributes to two of the five Outcomes.

8.4 Programme 4: Authen tication Services

Outcomes, Outputs, Performance Indicators and Targets

SAQA
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Output Audited / Actual Performance Estimated Medium-Term Targets
Outcome Output Indicator Performance
2017/18 2018/19 2019/ 20 2020/21 2021/22 2022/23 2023/24
We have a A foreign 23. Complete all Complete 95% | Complete all
dynamic qualifications | Articulation compliant or more of compliant
NQF that is evaluation from foreign applications compliant applications
responsive, and advisory | systems into received for applications received for the
adapts to, service that South Africa the evaluation | received for the | evaluation of
and support meets takes place of foreign evaluation of foreign
the changing | changing qualifications foreign gualifications
needs of life- | learner and within 3 qualifications within 90 days
long learners | worker months within 90 days
needs

24. The Developed

evaluation evaluation

criteria align criteriain line

with the with the NQF

current Act, 2008, as

legislative amended,

and policy and other

context relevant legal

instruments

We have A trusted 25. A Completed all | Complete all Complete all Complete all
well- qualification | Verification applications applications applications applications
articulated verification service used received for received for received for the | received for the
quality - process by the the verification of verification of
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Output Audited / Actual Performance Estimated Medium-Term Targets
Outcome Output Indicator Performance
2017/18 2018/19 2019/20 2020/21 2021/22 2022/23 2023/24
assured employers verification of | verification of | national national
qualifications and national national qualifications qualifications
and relevant institutions qualifications | qualifications within 20 within 20
professional within 20 within 25 working days working days

designations
that instil
trust and
meet the
needs of the
people

working days

working days

Indicators, Annual and Quarterly Targets

Output Indicator

Annual target

Quarterly targets

1st

2nd

3rd

4th

Articulation from
foreign systems into
South Africa takes
place

Complete all compliant
applications received
for the evaluation of
foreign qualifications
within 3 months

Report on the
turnaround time for
compliant applications
received in Q1

Report on the
turnaround time for
compliant applications
received in Q2

Report on the
turnaround time for
compliant applications
received in Q3

Report on the
turnaround time for
compliant applications
received in Q4

A Verification service
used by employers and
institutions

Complete all
applications received
for the verification of
national qualifications
within 25 working days

Report on the
turnaround time for
applications received

in Q1

Report on the
turnaround time for
applications received
in Q2

Report on the
turnaround time for
applications received

in Q3

Report on the
turnaround time for
applications received
in Q4
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Explanation of Planned Performance over the Medium

-Term Period

This programme contributes to two of the five Outcomes.

- )sAQA
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The Authentication Services unit is responsible for verifying national qualifications and evaluating foreign qualifications. It also locates foreign qualifications

on the SA NQF by comparing it to a relevant national qualification. Ths Project must ensure that it streamlines its processes where possible so that it can

reduce the time that it takes to verify qualification achievements. qC G d,

ol GA~d doll £qdqd 6l

d++KGl o

Kol "

Tzol |

processes being automated. The longer that SAQA takes to introduce automation into this unit, the more that public dissatisfaction w ith SAQA grows.

8.5 Programme 5: Research

Outcomes, Outputs, Performance Indicators and Targets

Outcome Output Output Indicator Audited / Actual Performance Pirsft(')r:]r:;?ie Medium-Term Targets

2017/18 2018/19 2019/20 2020/21 2021/22 2022/2 3 2023/24
We have a Reviewed NQF 26. Number of Reviewed 2 Reviewed 2 | Reviewed 2 | Reviewed 1 Review one Review one | Review one
dynamic Policies and policies reviewed | NQF policies NQF NQF NQF policy NQF policy NQF policy NQF policy
NQF that is recommendations policies policies
responsive, for Policy
adapts to, amendments
and supports | Implemented 27.The Report on the
the changing | Policies implementation implementation
needs of life- of amended of the
long Policiesis amended
learning monitored policies
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Outcome Output Output Indicator Audited / Actual Performance Pirsfttl)r:]n?;iie Medium-Term Targets
2017/18 2018/19 2019/20 2020/21 2021/22 2022/2 3 2023/24
Research on the 28. Findings and Produced the | Commence | Produced a | Produced a Producethe | Producethe | Distribute the
implementation recommendations | Draft 2017 conceptualisation | progress progress draft 2021 final 2021 approved
of the NQF of NQF-related NQF Impact of the 2021 report on report on NQF Impact | NQF Impact | report to
research Study Report NQF Impact the 2021 the 2021 Study Report | Study Report | stakeholders
Study NQF Impact | NQF Impact
Study Study
Produced a Produced a | Provided a | Compiled Establish a Monitor the
detailed detailed detailed specifications new research | work of the
report on report on report on for a new and research and
progress progress progress research and development | development
made with the | made with made with development partnership partner
current the current the existing | partnership
partnership partnership | partnership
We have Coordinated 29. Record of Produced final | Developed a | Reported Provide the Provide the Provide the Provide the
well- Articulation, CAT | Articulation report on the new Action | z | N! E| Minister with | Minister with | Minister with | Minister with a
articulated and RPLinitiatives | initiatives implementation Plan for contribution a report on a report on a report on report on
quality- of the Articulation | to the progress progress progress progress made
assured Articulation Action Plan | made by made by made by by SAQA and
qualifications Action Plan The Board | for SAQAand | SAQAand |SAQAand |theQCsin
and relevant approved Articulation | the QCs in the QCs in the QCs in implementing
professional The Board the implementing implementing implementing the Articulation
designations approved the | Articulation the the the CAT and RPL
that instil Report on 9 Action Plan Articulation Articulation Articulation Policies
trust and March 2018 in March Policy Policy Policy
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Outcome Output Output Indicator Audited / Actual Performance Pii‘tcl)r:]n?;dce Medium-Term Targets
2017/18 2018/19 2019/20 2020/21 2021/22 2022/2 3 2023/24
meet the for submission | 2019
needs of the to the Minister
people
Indicators, Annual and Quarterly Targets
Output Indicator Annual target Quarterly targets
1st 2nd 3rd 4th
Number of policies Review 1 NQF policy Review 1 NQF policy
reviewed
Findings and Produce the draft 2021 Produce adraft report
recommendations of NQF Impact Study on the 2021 NQF
NQF-related research Report Impact Study
Record of Articulation Provide the Minister Send the 2020/21 Request updates from | Collate the report on
initiatives with a report on report to the Minister SAQA and the QCs progress made with
progress made by implementing the
SAQA and the QCs in Articulation Policy for
implementing the 2021/22
Articulation Policy

Explanation of Planned Performance over the Medium Term Period
The Research unit contributes to two of the five Outcomes.

The unit is responsible for conducting evidence-based research to track the development and implementation of the NQF and to evaluate the impact of the NQF on the
people in South Africa.
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The five-year focus is on:

A Recommending amendments to current NQF Policies based on research;
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A Producing the 2021 NQF Impact Study Report;
A Establishing a new research partnership;
A Reporting on progress made with implementing the Articulation Policy; and
A Monitoring the implementation of the amended Policies.
Programme Recourse Considerations
9.1 Budget Allocation for Programme and Sub-Programme as per the ENE
2017/18 2018/19 2019/20 2020/21 2021/22 | 2022/23 2023/24
P
rogrammes Audited Audited Audited Audited Medium-Term Estimate
R Thousand
1. Administration and support 54 581 55 941 59 998 65587 | 56585 58 376 59 399
2. Recognition and Registration 9248 9451 14 043 8254 | 10547 10 984 11 477
3. National Learners Records Database including Verifications 14 724 16 798 17 890 16 149 24 678 18 945 19 778
4. Foreign Qualifications Evaluation and Advisory services 28 444 29 293 31 043 31 405 23341 22133 23127
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5. Research 4194 3673 4123 3993 5008 5228 5462
6. International Liaison 1511 2 261 2598 2 499 - - -
Subtotal 112 702 117 417 129 695 127887 | 120 159 115 666 119 243
Government grant Received from the Department of higher Education
and Training 64 940 66 719 69 893 72 519 82 793 81184 83193
Economic classification
Current payments 111 797 116 557 128 803 127 887 | 120 159 115 666 119 244
Compensation of employees 79 321 86 093 98 680 101589 | 79694 78 792 80 715
Salaries & Wages 91 661 71 804 70 902 72 470
Social Contributions 9928 7 890 7 890 8 245
Goods and services: 26 298 35 289 31 466 32878
Administrative fees 1461 1851 1643 1706 1350 1411 1474
Advertising 33 361 172 12 50 52 55
Minor assets 23 26 57 - 27 28 29
Audit costs 2310 1778 1849 1913 2 000 2 090 2184
Bursaries(employees) 269 106 254 - - - -
Catering: internal activities - 244 304 - 193 202 211
Communication 3598 413 207 627 2355 2 461 2571
Computer services 1672 1389 1097 3135 4 557 4762 4 975
Consultants 3438 4 250 2 805 1007 2219 2319 2423
Legal fees 3271 692 516 1112 1300 1358 1419
Contractors: 1752 301 315 329
Maintenance and repairs of other fixed structures 973 850 883 - 62 65 68
Maintenance and repairs of other machinery and equipment 397 78 369 218 228 238
Other 108 112 560 200 209 218

Q=

Page 69|97



SAQA
REVISED ANNUAL PERFORMANCE PLAN 2021/22 C\,

Agency and support outsourced services 4543 7 026 7579 6 309 8577 3554 3714
Fleet services (including government motor transport) 14 19 - 18 19 20
Consumables: supplies (Covid-19) - - - -
Consumables: Stationery, printing and office supplies 552 859 - 944 986 1031
Operating leases 52 56 130 - - -
Property payments 1913 1194 1534 1682 - -
Travel and subsistence 690 848 812 219 400 418 437
Training and staff development 824 219 463 - - - -
Operating payments 4 492 4311 4092 5998 3981 4160 4 347
Venues and facilities 491 378 732 8 284 297 310
Depreciation 2423 2733 3879 4348 3000 3135 3275
Municipalities 905 860 892 1830 3253 3399 3552
Losses: Impairments to non-financial assets 656 -
Losses: Other 12 47 20
Payment of Capital Assets 3728 5175 5 407 5650
Building and other fixed structures 491 2500 2612 2730
Computer equipment 2779 2 000 2090 2184
Office furniture & equipment 458 675 705 737
Intangible assets 954 764
Total expenditure 112 702 117 417 129 695 127887 | 115813 115 666 119 244
2017/18 2020/21 2021/22 2022/23 2023/24 2024/25
Revenue: ) )
Medium-Term Estimate
Audited Audied | BUGOEl
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Government Grant Income 64,940 66,719 69,893 72,519 82,793 81,164 83,193 86,928
Other government units 5787

Evaluation Fees DFQEAS 36,927 37,599 39,695 32,564 20,000 20,898 21,836 22,816
Income - Verifications 10418 9,819 11,385 10,558 10,000 10,449 10,918 11,408
Rental Income 1,037 1,009 856 33 ) ) )
Sundry Income 5312 3447 1513 1,392 320 334 349 365
Interest Received 1,844 1878 2,096 1,021 1,200 1,254 1,310 1,369
Income from professional Bodies - 2745 2534 2.421 1,500 1,567 1,638 1,711
Sale of fixed assets 27 - 33 20 - - - -
Other income 428 - -
Reversal of provision for ) ) ) i i i i
impairment 217

Prior year carried forward 4.346

TOTAL INCOME 120,505 123,306 134,220 120745 120,159 115667 119,245 124,598

9.2 Explanation of the Contribution of Resources towards Achievement of Outputs

The budget allocation per programme appears above. Funding for automation to improve workflows is imperative to take SAQA forward, and improve service
delivery efficienciesto support its streamlined structure.

Page 71|97



SAQA
REVISED ANNUAL PERFORMANCE PLAN 2021/22 C,

Once the President proclaims the NQF Amendment Act, 2019 SAQA will require additional resources to manage the legal processes associated with the
Registers for Misrepresented and Fraudulent Qualifications. By automating processes, SAQA hopes tamprove service delivery in the Registration and
Recognition and Authentication Services units. The ICT unit requires more resources to drive the Automation Project. If these resources are not available, then
SAQA requires funds to contract service providers.

10.Updated Key Risks

Outcome Key Risk Risk Mitigation
We have a dynamic NQF that is U The NQF as a system does not function O Implement the System of Collaboration to
responsive, adapts to, and supports optimally . resolve contestations. Strengthen the NQF Act
the changing needs of life-long to place SAQAas the apex body.
learning U The NQF does not respond to the needs O Continue to engage with stakeholders to meet
of workers or learners. the needs of workers and learners in terms of
the NQF.
. O SAQA must ensure that it fully participates in
U Proposed changes to the NQF the processes to amendthe NQF Amendment
Amendment Act may cause further Act.
confusion and contestations.
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Outcome Key Risk Risk Mitigation
We have visionary and influential U Stakeholdersfight for turf. Fully implement the NQF Amendment Act.
leadership that drives a well- U Each entity operates independently with NAYT 1 6 KC+ | n' E! ~¢g 1z Wt
researched and clearly formulated NQF its separate agenda. to the NQF Act so that SAQA is the apex body
agenda with authority to drive a common agenda.
U There is little or no co-operation among Implement the System of Collaboration to
stakeholders. resolve contestations.
We have well-articulated quality - U Providers offer unregistered Take action againstinstitutions and providers
assured qualifications and relevant qualifications. who offer unregistered qualifications
professional designations that instil (supported by the NQF Amendment Act).
trust and meet the needs of the people U The NLRD does not contain alllearner Put strategiesin place to ensure that providers
achievementrecords. load learner records timeously on the NLRD and
that old learner achievement records are
. digitised and loaded on the NLRD.
U Qualifications are no longer recognised Ensure that all qualifications registered on the
internationally. NET " | Cxil+ Kz NIEIL-d n
Put processes in place to removeduplicate data
O pC+ hyl { 1zl £" Gl d - and data that does not conform to the NLRD
specifications
We have a competent and capable U Limited funding does not allow SAQA to Ensure continuous learning and development of
team, dedicated and resourced to recruit skilled staff. staff
further develop and maintain the NQF ¢d AW+ d 1| A ligy o Appregiatibrand
U Staff morale is low. Recognition
Put systems in place to retain institutional
U Institutional memory is lost as skilled memory
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Outcome

Key Risk

Risk Mitigation

staff retire or leave.

Not all staff are willing to accept change.
N'eE!~d | =y dAT +" dWG
not support service delivery

Introduce staff training to assist with change
management.

Additional funding from the fiscus for
automation

We have stakeholders and role-players
who are aligned to deliver on the NQF

Each entity communicates different
messages, which leads to confusion

among stakeholders

Work with the NQF family to develop common
messages

11. Public Entities

N/A

12. Infrastructure Projects
N/A

13. Public Private Partnerships
N/A
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Part D: Technical Indicator Description (TID)

Indicator Title

1. Prominent national, regional and global standing

Definition

SAQA, asthe custodian of the NQF and its values, strives fora world-class NQF that is well understood and benefits all
stakeholders. As such, SAQA plays an important role globally, regionally and specifically within SADC. SAQA strives to
continuously keepupto | " A+ Y GAC AC+ W' AxdAK GI A+7 1 " AGzIl "W K1 xI | d GI
those of other countries. SAQA also has a lot to teach the world about NQFs since South Africa has one of the oldest
NQFs in the world.

The purpose of this indicator is to i dentify and implement two initiative s to promote the SA NQF internationally .

Source of Data

Seminar andworkshop reports, presentations, participation in international events, papers written for the global market,
contributions to re gional and global reports.

Method of
calculation/assessment

SAQA will use international platforms to promote the SA NQF. Thedata sources form the basis of the assessment. If
SAQA uses an international workshop to promote the NQF, then the MOC will be the presentation and evidence of
attendance. If SAQA publishes an article in an international publication, the MOC will be evdence of the article. SAQA
uses a variety of platforms to reach the international community. Each initiative will be recorded and reported on.

Assumptions

SAQA will continue to participate in international events and on international platforms

Disaggr egation of beneficiaries N/A
(where applicable)

Spatial transformation (where N/A
applicable)

Reporting cycle Annual

Desired performance

The actual performance should equal or exceed the expected performance.

Indicator responsibility

Manager: Busines Development & Stakeholders; Senior Manager: Research; and CEO
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Indicator Title

2. Informed stakeholders

Definition

SAQA, as the custodian of the NQF and its values, strives for avorld-class NQF that is well understood and benefits all
stakeholders. As such, SAQA plays an important rolenationally, globally, regionally and specifically within SADC. SAQA
st GO+xq Az |zl KGl ozodWi Fx2A oA Kz | " A+ YGAC KCx W' A+dA
against those of other countries. The NQF Amendment Act gives SAQA the mandate to inform the QCs and other
interested parties about international practice in the development and management of qualifications frameworks.

The purpose of this indicator is to identify and implement at least two initiatives to share international best practice with
stakeholders.

Source of Data

Reports and articles from international events and publications.

Method of
calculation/assessment

SAQA informs the QCs about international best practice through its quarterly reports to the CEO Committee. SAQA also
shares international best practice with stakeholders through various platforms such as webinars, publications and
conferences.

Assumptions

Stakeholders understand and use the information that SAQA provides

Disaggregation of beneficiaries N/A
(where applicable)

Spatial transformation (where N/A
applicable)

Reporting cycle Annual

Desired performance

The actual performance equals or exceeds the expected performance.
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Indicator responsibility

Manager: Business Development & Stakeholders; and CEO

Indicator Title

4. Sufficientrevenueto o AAz71 A N!' E! ~d xz1 ¥

Definition

N'E! "d bGooxdgKk | C"WWxl o6z Gq Gl "I I G"W dgodi" Gl "bGWGAI

a bigger baseline budget, SAQA will be able to achieve much more. Many of our processes are manualputdated and
time-consuming. We can automate processes; employ artificial intelligence to repetitive processes; improve our
productivity; and develop innovative solutions to complex problems, with adequate resources.

SAQA hopes to raisefunding from sources other than the fiscus that will grow its financial sustainability.

The purpose of this indicator is to implement a plan to secure alternate funding.

Source of Data N!'E! "d bo|] 6+xA& "1 | NAT " A+£6 Gl n \Witd regarding possiblé paidl-Goz dervides; possibl& C +
donor funding for specific projects.
Method of The MOS will be funding that has been secured fromotherd,z o 7 | + g, . PCGd Y GWW GI | Wo| =

calculation/assessment

bank account and any funding agreements that SAQA signed.

Assumptions

N!'E! “d d+1 061 + zand IAQShas syfficteitt staff @"taléoom additional projects

Disaggregation of benefic iaries | N/A
(where applicable)

Spatial transformation (where N/A
applicable)

Reporting cycle Annual
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Desired performance

The plan for Alternate Funding is successfully implemented.

Indicator responsibility

Executive:Financeand Administration ; CEO; kecutive: NQF Operations

Indicator Title

5. An effective System of Collaboration and NQF structures

Definition

It requires visionary and influential leadership to ensure that the NQF family work in unison to achieve the objectives of
the NQF. Visionaryleaders identify areas for research and use the evidence gained from research to formulate an NQF
agenda that supports an integrated and transparent NQF framework.

The NQF Amendment Act gives SAQA more powers than the NQF Act. However, the Amendment Acdoes not name
SAQA as the apex body responsible for the NQF. SAQA must, therefore, work within its mandate to establish itself asa
body with visionary and influential leadership for this to work.

The object of the System of Collaboration is to guide the mutual relations of SAQA and the Quality Councils in such a
manner as to promote constructive cooperation. The System of Collaboration alsodefines the roles and responsibilities of
the collaboration structures and outlines what needs to be done if t here is a dispute between SAQA and one of the QCs,
or between two QCs. The System of Collaboration was published in 2013 and is regularly amendel.

The purpose of this indicator is to assess the effectiveness of the System of Collaborationand the NQF structures.

Source of Data

Reports emanating from the CEO Committee, CEO Committee Task Teams, CEO S@ommittees and NQF Forum; and
relevant correspondence and outcomes of joint initiatives.

Method of
calculation /assessment

Information from the source data will be collated into a report annually and analysed for evidence of effective
collaboration. The SAQA Board willapprove this report in March before sending it to the Minister: HES in April each year.

Assumptions

The CEO Committee continues to functon in the same manner so that information is available for analysis and reporting.

Disaggregation of beneficiaries

N/A

Page 78|97




SAQA
REVISED ANNUAL PERFORMANCE PLAN 2021/22 &,

(where applicable)

Spatial transformation (where N/A
applicable)
Reporting cycle Annual

Desired performance

The System of Collabaation and NQF structures work as they should and support the implementation of the NQF Act,
2008 as amended.

Indicator responsibility

Manager: Strategy, Reporting & Performance Monitoring & Evaluation ; Executive:Governance, Peopleand Strategy
Division

Indicator Title

7. Evidence of advice provided to the Executive Authority

Definition

SAQA wants to havevisionary and influential leadership that drives a well-researched and clearly formulated NQF agenda
SAQAwWiIll have achieved this outcome if it is seen and accepted as the apex body responsible for the NQF Currently,
SAQA and the QG advise the Minister independently. Section 27f of the NQF Amendment Act, 2019 requires QCs to
advise the Minister: HES, in consultation with SAQA. SAQA will impkement this clause during this planning cycle.

The purpose of this indicator is to advise the Executive Authority on NQF matters as required

Source of Data

Requests for consultation on advice from QCs; SAQA Board decisions to provide advice to the Minister: HESI on specific
matters; and requests from the Minister: HESI for advice on specificmatters.

Method of
calculation/assessment

Record of advice provided to the Minister: HESI" ¢, ¥ +Az1 A+| Gl nN!E! " d &oa"1

Assumptions

There will be a needfor advice each year.

Disaggregation of beneficiaries N/A
(where applicable)
Spatial transformation (where N/A
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applicable)

Reporting cycle

Annual

Desired performance

The actual performance should equal the planned execution.

Indicator responsibilit 'y

Executive Governance, Peopleand Strategy Division.

Indicator Title

8. Stakeholders access simplified information about the NQF

Definition

NA" F+CzW| 7 d %Cz |1 GAGI G+ ACx WEI |z dz z| KCt b'ogGd A
promoting the NQF with simple and easy-to-understand language and tools so that stakeholders understand what the
NQF is about and how it benefits them.

If stakeholders are seen to be interacting with information about the NQF, then it can be assumed that they know,
understand and value the information. SAQA provides NQF information to the public through its website and social
media platforms.

The purpose of this indicator is to implement four comprehensive online campaigns aimed at informing the pu blic about
the NQF in asimple manner that is easy to understand.

Source of Data

The sources of data include plans, progress reports statistics about reach and final campaign reports. Social media and
website statistics is also an indicator of the publil Gl A+7 " | AGl 6 3 GAC NI E! “d Gl izid"

Method of
calculation/assessment

Campaign reports will be drawn up to show how the campaign was implemented, its reach (number of people reached)
and the impact that it had. Furthermore, statistics of social media and website activity is an indication of the public
Gl K+1 "1 KGI 6 Y GAC N'E!~"d Glizid"KGzl zl| WGI +_

Assumptions

If stakeholders interact with information about the NQF, then it can be assumed that they know, understand and see value
in the information.

Disaggregation of beneficiaries

N/A
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(where applicable)

Spatial transformation (where
applicable)

N/A

Reporting cycle

Quarterly progress and final reports against the annual target

Desired performance

Four comprehensive campaigns. The actual performance bould exceed the expected performance.

Indicator responsibility

Manager: Communications; ExecutiveGovernance, Peopleand Strategy Division.

Indicator Title

9. An increasing number of learner achievements recorded on the NLRD

Definition

Stakeholdersy Cz | 1V GAGI Gd+ KC+ hEi |z dz zl AKC+x b"d6d KC" K KC
promoting the NQF with simple and easy-to-understand language and tools so that stakeholders understand what the
NQF is about and how it benefits them.

pC+ h"AGz|l "W y+x"11 14~ Txlz7]d {"A"b"d+ _hyl{: G&qg ACz
information, the NLRD contains learner achievement data. The growth in the learner achievement data is a reflection of
the NQF workind | z7 KCx A+xz AWz pC+ hyl{ &g "I Gl | Gl " Kz¥ =zi

Act, once proclaimed, makes it a requirement for QCs to load all learner achievement data on the NLRD within 30 days of
it being in the publi ¢ domain.

The purpose of this indicator is to ensure that the NLRD contains 21 000 000 or more learners with achievements.

+

W)

W

Source of Data

Quiality Councils and information partners such as SETAs and professional bodies that load data onto the NLRD

Method of
calculati on/assessment

A report is drawn annually on the total number of learner s with achievements on the NLRDfor the year and as at 31
March each year.
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Assumptions

QCs, professional bodies and information partners continue to load data on the NLRD, in compliance with the NQF Act
and the NQF Amendment Act once proclaimed. Data cleaning does not result in nett negative growth in numbers

Disaggregation of beneficiari es
(where applicable)

N/A

Spatial transformation (where
applicable)

N/A

Reporting cycle

Quarterly achievements accumulating to the annual target

Desired performance

The NLRD reflects 4 million or more learner s with achievements. The actual performance should exceed the targeted
performance.

Indicator responsibility

Manager: NQF MIS; Executive: NQF Operations

Indicator Title

10.N!' E! ~d dAYT ol Aot + Gd " WGol x| Kz | +WG0x1 z| GA

Definition

People arerequired to implement the NQF " | | N! E! ~d a" | |. Wikhbyt the right pedpld,=Hills,and
adequate resources, it would be challenging to implement the NQF to support its strategy.

The purpose of this indicator is to implement N ! E ! ré-dpsigned structure to better suit delivery on its strategy .

Source of Data

Strategy; proposed re-structure to deliver on strategy; service providerd,” | z | ocedderceadthe M&E process and
final board approval.

Method of
calculation/assessment

The source documents show the process followed towards structure approval and implementation.

Assumptions

The SAQA Board will be open to approving a neworganisational structure.

Disaggregation of beneficiaries

N/A
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(where applicable)

Spatial transformation (where N/A
applicable)
Reporting cycle Annual

Desired performance

The actual performance equals the targeted performance.

Indicator responsibili ty

People Management Senior Manager; Executive:Governance, People, andStakeholders Division; CFO andCEO

Indicator Title

11. Implemented Staff capacity building programmes

Definition

People are required to implementthe NQF " | | N! E! ~ d With@ut theAighbpeople and skills and adequate
resources, it would be challenging for SAQA to achieve its objectives

The purpose of this indicator is for every staff member to have at least two learning interventions per year

Source of Data

Records of leaming interventions managed by People Management.

Method of
calculation/assessment

People ManagementY 1 z7 | d "1 C ¢gA"ii dxdbxV"~"qd Wx"11Gl o6 "I]| | +0+%
the year, they analyse the information to confirm that all staff members engaged in at least two training and development
initiatives.

Assumptions

Staff members on maternity or long term sick or study leave may not have completed two learning initiatives. Staff
members who joined SAQA during the year may not have completed two learning initiatives. Training and development
may be formal, informal or non -formal.

Disaggregation of beneficiaries N/A
(where applicable)
Spatial transformation (where N/A
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applicable)

Reporting cycle

Annual

Desired performa nce

Every staff member has at least two learning interventions per year. The actual performance should be higher than the
targeted performance.

Indicator responsibility

Senior Manager. People Management

Indicator Title

12. Streamlined processes and im proved turnaround times

Definition

One of the reasons why the registration process experiences delays arethat SAQA does not receive all the required
information or SAQA receives incorrect information. The root cause of this problem is that SAQA and the QCs use
independent systems with which to carry out their work. The NQF Act Implementation Evaluation highlighted the

problem and recommended remedial action in the accompanying Improvement Plan. The Improvement Plan lists asa
deliverable, the development and implementation of an end -to-end workflow system that will allow providers to load
information once for both SAQA and the QCs. This intervention requires additional funding that DHET has committed to
secure. In the meanwhile, SAQA is doing everything in its power to improve internal processes so as to register
qualifications and part-qualifications quicker. While SAQA is currently working with the CHE on a streamlined workflow,
this system will take a few years to implement. In the meanwhile, SAQAhas changed its governance structure and the
Board has delegated authority to the NQF Qualifications Committee to approve the registration of qualifications and part -
qualifications. This delegation will go some way towards speeding up the registration pr ocess.

The purpose of this indicatoristor+ 6 G A+1 &0 " WGi Gl " AGzl d V1l zdd=+!| | x| bi E
months of submission.

Source of Data

Standard Operating Procedures (SOP) foregistering qualifications and part -qualifications on the NQF; Checklist for
evaluating recommended qualifications

Method of

The process time is calculated from the time that qualifications are received from the QCs, until the time that the
qualifications are approved for registration for NQF.
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calculation/assessment

Assumptions

Some qualifications are returned to the QCs if they do not meet the criteria. At this point, the process ends with the
return rather than with the registration of the qualificatio n on the NQF.

Disaggregation of beneficiaries N/A
(where applicable)

Spatial transformation (where N/A
applicable)

Reporting cycle Quarterly

Desired performance

It is desirable if the team completes the registration process ahead of schedule

Indicator responsibility

Senior Manager. Registration and Recognition

Indicator Title

14. Increased number of qualifications that articulate across Sub  -Frameworks

Definition

The public can trust the NQF because of its transparency. SAQA publishes information about registered qualifications and
its associated information on its website. If qualifications articulate well, then people can progress within education,
training and the workplace.

l'd Gl | Gl "K+| GI KCzx aGI!Gqyaesdindted systambs@hearhhish Grere araVirkdy@d between its
different parts, there should be no silos and no dead-+ | /. d\n articulated system is about having a joined-up education
and training system by 'design’ with multiple pathways, and no dead -ends in terms of a learner's progression.

The National Plan for PSET lisf, Zo Al z d * o, "d T &l 17 atdbgtwden and witltnl tre WQRAsGhz |
iT"adxyzT Fd” "1 | bzxKAy+=x| WHlé JAQA dBKi@Ihat qGdlifigaticBHAregitéredionthe NQF have
articulation options, some qualifications do not incl ude articulation options.

Page 85|97




SAQA
REVISED ANNUAL PERFORMANCE PLAN 2021/22 a

@Cz+ dGIl Gd, At Poliy dupp#t&theoida of systemic, specific and individual Articulation pathways. SAQA will
not register a qualification that does not have clear Articulation pathways. SAQA published the Policy and Criteria for
registering a Qualification and Part-Qualification on the NQF in March 2013.

The purpose of this indicator is to identify qualifications already registered on the NQF after 1 January 2014 that do not
have articulation option s and request the missing information from QCs.

Source of Data

The NLRD. SAQA should establish how many qualifications it registered from 1 January 2014 do not have articulation
options. SAQA must source the missing Articulation options for these qualifications from QCs and update the NLRD.

Method of
calculation/assessment

Create a spreadsheet withthe qualifications with no articulation options and track progress until the articulation options
appear on the NLRD. SAQA will achieve the target once all qualifications registered from 1 January 2014 have artidation
options.

Assumptions

Quality Councils provide the missing information when SAQA requests it.

Disaggregation of beneficiaries N/A
(where applicable)
Spatial transformation (where N/A

applicable)

Reporting cycle

Annual accumulated progress against the five-year target

Desired performance

All qualifications registered on the NQF after 1 January 2014 have at least one Articulatdon pathway within or across Sub-
Frameworks. Actual performance should equal the targeted performance.

Indicator responsibility

Senior Manager. Registration and Recognition

Indicator Title

15. A clearly defined role of a professional body
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Definition

The public can trust the NQF because of its transparency. SAQA publishes information about recognised professional
bodies and registered professional designations on its website. Qualifications underlie professional designations.

SAQA does not fully understand the differences between statutory and non-statutory professional bodies in the changing
hNET | z1 AW A pCGq GaA"1I Kd =zl nN'E!'~"d "bGWGAKI Kz 11 z06l @
services to them. If SAQA is clear about this, then it will better market its services to professional bodies and ensure that
the registered designations meet the needs of the people.

The most significant challenge is to resolve the issue of old legislation that governs statutory professional bodies, which
confictsy GAKC KC+ HEiI ! &, pC+ 1 6qdF Kz N!'E! Gd AC" A dA" Ko Kz
Quality Councils, and these matters require the courts to resolve them. As a result, SAQA becmes embroiled in
unnecessary litigation. At the NQF Stakeholders Forum held on 2 March 2019, theprevious Minister of Higher Education
and Training, recommended to setting up a Ministerial Task Team to resolve this matter. Nothing has been done to take
this forward by the current Minister .

The purpose of this indicator is to develop a document outlining the roles of statutory and non -statutory professional
bodies as they pertainto SAQA ¢, AV z i = d d Gz | ."Oltcelsampléte, theonkext séewoluld be to amend the Policy
and Criteria for Recognising a Professional Body and Registering a Professional Designationf amendments are required.

Source of Data

Research paper developed in 2020/21; Policy and Criteria orRecognising Professional Bodies and Registering Professional
Designations.

Method of
calculation/assessment

The Researchunit produced a report on the roles of statutory and non -statutory professional bodies in 2020/21. SAQA
must use the research findings to develop its own model for working with professional bodies and identifying servi ces
that it has to offer. The deliverableis the report on the service offerings for statutory and non-statutory professional
bodies in relation to their roles and responsibilities .

Assumptions

All professional bodies display characteristics of being either a statutory or a non-statutory professional body.

Disaggregation of beneficiaries N/A
(where applicable)
Spatial transformation (where N/A

applicable)
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Reporting cycle

Annual

Desired performance

There is a Report that clearly defines the rolesof statutory and non -statutory professional bodies as they pertain to
N' E! ~d AV zi +d d Gz ITHe ¥Attubl performance shbukl @gual the targeted performance.

Indicator responsibility

Senior Manager: Registration & Recognition; Senior Manager. Research; Executive: NQF Operations; CEO

Indicator Title

16. Efficient electronic processes across SAQA

Definition

Many of ! E ! pfodesses are manual, outdated and time-consuming. We can automate processes; employ artificial
intelligence to repetitive p rocesses; improve our productivity; and develop innovative solutions to complex problems, with
adequate resources N! E! ~ d ydsAd rémiin urrent and relevant by employing ICT to streamline processes and to
automate where possible. SAQA will, therebre, consider which processes across the organisationcan be automated and
put plans in place to automate them .

This is along term project that will begin in 2021 and span several years.

The purpose of this indicator for the current year is to develop Registers for misrepresented qualifications and fraudulent
qualifications, as part of the automation project.

Source of Data

Specifications for the Registers of Misrepresented Qualifications and Fraudulent Qualifications will come from the
Executive: Govenance, People and Strategy, in collaboration with the Senior Manager: ICT.The Executivecurrently
maintains an Excel preadsheet of misrepresented qualifications. This spreadsheet will inform the fields required in the
Register. The NQFAmendment Act 2019 will inform the mandate for the Registers and the specifications for the Register
of Fraudulent Qualifications.

Method of
calculation/assessment

The ICT unit will use the information provided by the Executive: Governance, People and Strategyo develop the
specifications for the build of the Registers. The Registers will form part of the NLRD.

Assumptions

There issufficient budget and skills to build these Registers

Disaggregation of beneficiaries

N/A
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(where applicable)

Spatial transformation (w here N/A
applicable)
Reporting cycle Annual

Desired performance

The Registers areavailable before the end of the financial year.

Indicator responsibility

Senior Manager: ICT with support from the Executive: Governance, People & Strategy and ManagerNQF MIS

Indicator Title

21. Percentage completeness of learner achievement data from  professional bodies on the
NLRD

Definition

The NQF Amendment Act requires SAQA to develop a separate register for professional designations on the NLRD.
Nn' E! ~ d, andzZCWéik for recognising professional bodies require professional bodies to load their professional
designation achievement data on the NLRD, at least once a year. Failure to comply with may result in SAQA de
recognising the professional body.

The purpose of this indicator is to ensure that all recognised professional bodies load professional designation
achievements that meet the requirements, on the NLRD

Source of Data

NLRD data loads, information about recognised professional bodies from the Registration and Recognition unit

Method of
calculation/asses sment

The NQF MISteam draws reports after each data load cycleand compares this list against the list of recognised
professional bodies. The team follow up with professional bodies who did not loa d data and report those professional
bodies that did not load data during the financial year to the Registration and Recognition unit.

I WW ¥ +1 z061 Gg+| AV zi +ddGzl "W bz| Gxd W dCzoW Wz"| |"K"
Assumptions Professional bodiesload complete setsofdata KC" A d++ A N! E! ~d | "eAc¢htimeéz " | T +&0o G +
Disaggregation of beneficiaries N/A
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(where applicable)

Spatial transformation (where
applicable)

N/A

Reporting cycle

Twice a year, accumulated to annual

Desired performanc e

The actual performance should equal or exceed the expected performance.

Indicator responsibility

Manager: NQF MISwith support from Senior Manager: Registration & Recognition; Executive: NQF Operations

Indicator Title

22. Updated Registers of Misrepre sented and Fraudulent Qualifications

Definition

The NQF Amendment Act provides for the establishment of the Registers of Misrepresented and Fraudulent
Qualifications. SAQA must establish these Registers in these five years.

The purpose of this indicator is to update the Register of Misrepresented Qualifications

Source of Data

Misrepresented qualification information from the Verifications Project, Foreign Qualifications Evaluation and Advisory
Services, QCTO, Umalusi and CHECurrently, Umalusi and the CHE do not provide any information on misrepresented
qualifications to SAQA. Once the Registers have been developed, he data sourceswill load data about the
Misrepresented Qualifications onto the NLRD according to the NLRD specifications, monthly. The NLRD database
administrator will clean the information by removing duplicate data and ensuring that the data sources filled in all the
compulsory fields, before uploading the information.

Until then, the data sources provide data on Excel spreadshees to the Executive: Governance People & Strategy.

Method of
calculation/assessment

The Executive: Governance, People & Stakeholderseceives information monthly on separate spreadsheets from each data
source and adds the information into a consolidated li st after removing duplicate data. The Excel Spreadsheet is updated
monthly and statistics are reported quarterly to the Minister: HE Sl
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Assumptions The data sources confirmed the accuracy of the data before providing them to the Executive: Governance, Pe@le &
Strategy

Disaggregation of beneficiaries N/A

(where applicable)

Spatial transformation (where N/A

applicable)

Reporting cycle Quarterly

Desired performance

An updated Register of Misrepresented Qualifications

Indicator responsibility

Executive Governance, People and Stakeholders for the current year

Indicator Title

23. Articulation from foreign systems  into South Africa takes place

Definition

Applicants submit their applications to SAQA. SAQA checks all submitted applications against the citeria for compliance
(screened).Compliant applications (i.e. applications that meet all the criteria) are then further processed (that is, the
qualification achievement is verified and then located on the NQF). The outcome is communicated to applicants and can
be that qualifications are either not recognised (communication per lette r), or recognised (SAQA Certificate of Evaluation
issued).Currently, these processes are done manually, which is timeconsuming. Once automated, the processing time
will reduce.

The purpose of this indicator is to ensure that 90% or more of compliant applications are evaluated within 90 days.

Source of Data

Statistical and other reports from the unit on the different processes and stages

Method of
calculation/assessment

Statistical reports; simple count. The indicator is calculated as follows: x/y¢  90% where x isthe number of completed
applications within three months fro m recording compliant applications ; and y isthe number of compliant applications
processed each financial year
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Assumptions

External sourcesprovide information on time , and there is sufficient staff to do the work

Disaggregation of beneficiaries N/A
(where applicable)
Spatial transformation (where N/A

applicable)

Reporting cycle

Quarterly accumulated to the annual target

Desired performance

The actual performance should equal or exceed the expected performance

Indicator responsibility

Senior Manager: Authentication Services

Indicator Title

25. A Verification service used by employers and institutions

Definition

The NQF Amendment Act provides for the referral of all qualifications or part-qualifications presented for study,
employment or appointment to SAQA for verification or evaluation. Learner achievements on the NLRDwhere available
are used to verify national qualification achievements.

The qualifications of persons seeking employment and further study must be verified for correctness to aid employment
appointments. Applications for verification are received mainly from organisations that have shortlisted candidates for
jobs. Applications are made on a specifictemplate. Generally, applications are received in batches which vary in size from
a single application to several hundreds of applications.

The purpose of this indicator is to complete all applications received for the verification of national qualific ations within 25
working days.
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Source of Data

Applications from clients; NLRD; other data sources if theinformation is not on the NLRD

Method of
calculation/assessment

Applications are received and checked for completeness. Incomplete are returned to t he applicant. Those that meet the
criteria are captured on the Verifications database and assigned to a batch verifier to commence with the verifications
process. All verification requests must be completed and the results presented to the client within 25 working days of
being captured on the Verifications Database. Under conditions of lockdown, it may not be possible for qualification
achievements that require an information partner to confirm its authenticity, to be completed in 25 working days. SAQA
will therefore allow for a 10% variation for qualification achievement verification if the data is not on the NLRD. l.e SAQA
will allow for 10% of qualification achievements that require information from data sources, to take longer than 25
working days.

Assumptions It is assumed that the majority of requests for verification are for qualification achievements that are loaded on the NLRD.
Disaggregation of beneficiaries N/A

(where applicable)

Spatial transformation (where N/A

applicable)

Reporting ¢ ycle

Quarterly accumulated to the annual target

Desired performance

The actual performance should equal or exceed the expected performance

Indicator responsibility

Senior Manager: Authentication Services

Indicator Title

26. Number of policies reviewed

Definition

A dynamic NQF facilitates access to, and mobility and progression within education, training and career paths.

There are several NQF Policies that SAQA developed during the last strategic cycle. For South Africa to have a dynamic
NQF that is responsive, adapts to, and supports the changing needs of life-long learning, the NQF policies must reflect
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current dynamics. This indicator is, therefore, about ensuring that NQF Policies are regularly reviewed and updated to
reflect changes in the needs of learners and workers.

The purpose of this indicator is to review one NQF policy annually.

Source of Data

The Researchunit will conduct research that will inform possible amendments to the Policies. The team responsible for
amending the Policy will consider the recommendations made by the Research team in their proposed changes. Evidence
of changesin the published revised Policy and working documents leading up to the final approved revised Policy.

Method of
calculation/assessment

Successful perbrmance means a published amended Policy an explanation post research, as to why the Policy should not
be amended; or an explanation post research and engagement, as to why a longer review period is required for additional
engagement before amendments are implemented.

Assumptions

SAQA consulted its stakeholders during the review phase.

Disaggregation of beneficiaries N/A
(where applicable)
Spatial transformation (where N/A

applicable)

Reporting cycle

Annual progress against the five-year target

Desired performance

Review five NQF Policies and amend them as required over the five years. It islesirable to exceed the target in any given
year if circumstances warrant more immediate policy amendments.

Indicator responsibility

Senior Manager: Researchsupported by Senior Manager: Registration & Recognition; Senior Manager: Authentication
Services; and Executive: NQF Operations

Indicator Title

28. Findings and recommendations of NQF -related research

Definition

Zl + zi nN! E! " d haeAdysatie NQF @4} is Aesponsive, adapts to, and supports the changingneeds of life-
long learning. SAQA has put initiatives in place to achieve this outcome. However, SAQA will only know if its initiatives
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made a difference if SAQA conducts research.! E ! ~aif regearch instrument is its Impact Studies, which is a mandaged
requirement. Impact Studies span three to four years of research before a final research report is produced.

The purpose of this indicator is to produce the draft 2021 NQF Impact StudyReport.

Source of Data

Analyses ofthe data obtained

Method of
calculation/assessment

Information from various sources is used to measure the reported impact of aspects of the NQF on education and training
in line with the approved theoretical frameworks . The research culminates in a research report.

Assumptions

SAQA can aly use available data and cannot measure some aspectsbecause of the lack of data

Disaggregation of beneficiaries N/A
(where applicable)

Spatial transformation (where N/A
applicable)

Reporting cycle Annual

Desired performance

SAQA producesthe Draft 2021 NQF Impact StudyReport by March 2022,

Indicator responsibility

Senior Manager. Research

Indicator Title

29. Record of Articulation initiatives

Definition

A dynamic NQF faciitates access to, andmobility and progression within education, training and career paths.
It is not enough for SAQA to publish policies. SAQA must also ensure that stakeholders implement these policies.

The purpose of this indicator is to provide the Minister with a report on progress made by SAQA and the QCs in
implementing the Articulation Policy .
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Source of Data

SAQA, DHET and the QCs reportsulminating in a combined report.

Method of
calculation/assessment

SAQA DHETand the QCs each produce an update on their Articulation activities. SAQA uses theseupdates to compile
the consolidated report for the Minister: HESI. The consolidated report is first approved by the SAQA Boardin March
before being sent to the Minister : HESI inApril each year.

Assumptions Sufficient funding is available to implement the Articulation Policy and the QCs supply their reports in line with SAQA
guidelines, timeously.

Disaggregation of beneficiaries N/A

(where applicable)

Spatial transformation (where N/A

applicable)

Reporting cycle Annual

Desired performance

SAQA completes the consolidated report for the Minister , the Board approves it, and SAQAsends it to the Minister: HESI
within 30 days after the financial year-end.

Indicator responsibility

Manager: Strategy, Reporting, and Performance M&E;, Executive:Governance, Peopleand Strategy Division.

Annexures to the Annual Performance Plan

Annexure A: Amendments to the Strategic Plan

There are no amendmentsduring this period.
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Name of Grant

Purpose

Outputs

Current Annual Budget

Period of Grant

N/A N/A N/A N/A N/A
Annexure C: Consolidated Indicators
Institution Outputs Output Indicator Target Data Source
N/A N/A N/A N/A N/A
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