
OCCUPATIONAL 
QUALIFICATIONS CREDITS 
AND NOTIONAL HOURS
DR FLORUS PRINSLOO

SYNAPSES SOLUTION STRATEGIES

JUNE 2019 With acknowledgment to: 

Elsie Harmse

Claudia Rudolph

Willy Matthiae

Chris Vorwerk



WHY EVEN DISCUSS THIS ?
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https://www.forbes.com/sites/brandonbusteed/2019/04/30/this-will-be-the-biggest-disruption-in-higher-

education/#5f6d4b08608a

This Will Be the Biggest Disruption in Higher Education

Brandon Busteed - Contributor

President of Kaplan University Partners and former Executive Director of Education & Workforce Development at

Gallup.

Driven by several converging forces, we will see a talent acceleration shift from "going to college to get a job" to

"going to a job to get a college degree." Instead of going to college to get a job, students will increasingly be

going to a job to get a college degree. What does this mean exactly? Today, the #1 reason why Americans value

and pursue higher education is “to get a good job.” The path has always been assumed as linear: first, go to

college and then, get a good job. But what if there was a path to get a good job first – a job that comes with a

college degree? In the near future, a substantial number of students (including many of the most talented) will

go straight to work for employers that offer a good job along with a college degree and ultimately a path to a

great career.

https://www.forbes.com/sites/brandonbusteed/2019/04/30/this-will-be-the-biggest-disruption-in-higher-education/#5f6d4b08608a
https://www.forbes.com/sites/brandonbusteed/
http://www.stradaeducation.org/consumer-insights/why-higher-ed/


SOUTH AFRICAN EMPLOYER REPOSITIONING IS THE “KEY” 

GCE or NSC or 

NCV or NATED

Grades 9, 10,11,12

HEI Qualifications

Work Place Based Learning

(Apprenticeship , Learnership, 

Internship, Pupillage, Articles, 

Candidacy etc) 
EmployerF

NQF 1-4

GCE (Grade 9) …..NSC (Grade 12)

+ Apprenticeship that rotates the Learner between Workplace and 

Institution (College or University)

(Dual System… used to called Block Release in RSA)

(Similar to Technikon Co-operative Education System ) Employer

F

I-WORK - RSA ANALYSIS 3



Pursuing a pathway: Black South African with university education in a managerial 

position
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Assessing human capital and skills 

for long-term economic growth prospects

Peer Ederer, PhD

Director, human capital project, Lisbon 

Council

7th Qualification Africa Conference

Midrand, 23 November 2007



ORIGINS
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Government Gazette
Vol. 393, Pretoria 28 March 1998, No. 18787

(Regulation Gazette No. 6140)

Requirements for the registration of qualifications 

8.

(2) A total of 120 (one hundred and twenty) or more credits shall be required for registration of a qualification at levels 1 to 8, 

with a minimum of 72 (seventy-two) credits being obtained at or above the level at which the qualification is registered, and 

the number and levels of credits constituting the balance (of forty-eight) shall be specified: Provided that a qualification 

consisting of less than 120 credits may be considered if it meets the requirements in regulation 8(1) and complies with the 

objectives of the National Qualifications Framework contained in section 2 of the Act.

(3) The Authority shall register a qualification according to the type and level which shall be determined on the basis of the 

total number and levels of credits required in accordance with the following criteria:

i. The Authority shall register a qualification as a National Certificate at levels 1 to 8 where it has 120 (one hundred and 

twenty) or more credits with 72 (seventy-two) credits at or above the level at which the certificate is registered: Provided that 

where the Authority has considered and found that a qualification consisting of less than the minimum number of credits has met 

the requirements in regulation 8(1), the foregoing requirement is waived and the qualification registered as a National 

Certificate. 

j. The Authority shall register a qualification as a National Diploma where it has a minimum of 240 (two hundred and forty) 

credits, of which at least 72 (seventy-two) credits shall be at level 5 or above. 

k. The Authority shall register a qualification as a National First Degree where it has a minimum of 360 (three hundred and 

sixty) credits of which at least 72 (seventy-two) credits shall be at level 6 or above.



NAMB 
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NAMB 
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NAMB 
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It seems…. Not necessary

Delegated in March 2013 !



ADJUSTMENT
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QCTO
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It seems they did receive and agree with NAMB  / NAMF request . . … 
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It seems they did receive and agree with NAMB  / NAMF request . . … 
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It seems they did receive and agree with NAMB  / NAMF request . . … 



PLF… 
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Answer:

8 notional hours a day  = 0,8 credits a day

40 notional hours a week = 4 credits

1, 800 notional hours a year = 180 Credits

No



NOT QCTO.. PROVIDER
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Credit link to Outcomes:

A learning programme design QA check

EXIT LEVEL OUTCOMES (ELOs)

No Learning Area / Work Situations

1.Establish the profile, special 
needs and barriers to learning of 

learners within the specified 
requirements of the training 

programme

2. Prepare, adapt and align 
learning materials and resources 
for a training intervention in the 

workplace 

3. Deliver training, evaluate and 
report on a learning intervention 

in the workplace.

4. Gather evidence and make 
assessment decisions using given 

assessment tools.

1

Introduction to occupational 
training 15,90 15,90 15,90 15,90 

2

Establish special needs and 
barriers to learning within the 
training programme 34,50 - - -

3

Prepare, adapt and align learning 
materials and resources - 41,90 - -

4

Training delivery, evaluation and 
reporting - - 57,10 -

5

Gather evidence and conduct 
assessments - - - 39,60 

Total Credits per ELO
50,40 57,80 73,00 55,50 

Total Credits for ACTUAL Learning Process 236,70Often… Repetition for Competence is Critical



IN CLOSING
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THANK YOU


