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UNIVERSITY OF THE WESTERN CAPE SCHOLARSHIPS
2012: 1 Research Masters Bursary

RESEARCH PROJECT: PROFESSIONAL DEVELOPMENT,
INNOVATION AND HIGHER EDUCATION PROVISION

Preamble

The University of the Western Cape (UWC) and the South African Qualfications Authority (SAQA) have
estabished a research partnership to investigate Professional Development, Innovation and Higher
Education Provision within the framework of Lifelbong Learning and National Qualffications
Framew orks (NQFs). As part of this partnership, 1 Masters Scholarship is being provided for 1 full time
student to participate in the UWC / SAQA research project (s ee details below Appendix 1). Particular areas
of expertise and interest needed are:

¢ Innovative pedagogyin highereducation, especially flexible provision
e Workplace learning

e Adultlearning / lifelong leaming

e Actionresearch

Applicants interestedto enroll for a full-time Res earch Masters starting in 2012 are invited to apply.

Value of the Scholarships

Level of Study Scholarship Value (per annum) Period of Support (years)

Masters R 90 000 2*

*Renewal is subject to satisfactory progress and availability of funds

Scholarship-holders will be expected to partcipate n the research project located within the Division for
Lifelong Learning at UWC, will be registered at UWC and wil be supervised by the principal investigator,
Professor Shirley Walters.

Scholarship eligibility criteria

Scholarship is aw arded on the basis that student is a fulttime student from 2012.

Applicants must ensure that their research falls w ithin the research area specified.

The scholarship-holder may not hold full-time salaried employment.

Applicants must normally have attained an excellent record in their honors or equivalent degree
Renew al of scholarship for each academic year is subject to satisfactory progress.

Successful student will be required to enter into a signed scholarship agreement with UWC



e If a scholarship-holder does not obtain the degree for which the scholarship was awarded within the
prescribed period (two years for Masters); relinquishes his/her studies, or leaves UWC during the
period for which the scholarship was aw arded, UWC may at its sole discretion require hinvher to
refund all payments of the scholarship already received for study tow ards the particular degree.

Application Process

Should you be interested in applying, please submit the follow ing documents to toppel@uwc.ac.za
(copied to swalers @uw c.ac.za ) with Subject: UWC/SAQA Applcation 2012. Or delver it in person to:

Queries only:
Ms Tania Oppel Prof. Shirley Walters
Administrator Director: Division for Lifelong Leaming
Division for Lifelong Learning Email: swalters@uwc.ac.za
uwcC Tel: 021 9593339

Tel.: 021 9593339

Requireddocuments

1. An applicaton form (attached)

2. CV (clearly indicating your study field of interest in relation to the research project appended) —
maximum one A4-page

3. Copy of your ID docunent

4. Full official academic record

5. Reference letter from your workplace or previous study supervisor

6. Recognising that the masters research w il be within a broader research project (s ee Appendix)
and you wil not be choasing your area of investigation outside of this, write a description (max
tw 0 A4d-pages) outlining your interestin the project , what areas w ithin the project you would like
to pursue; what theoretical questions and areas of expertise you bring to the project.

CLOSING DATE: Friday 17 February 2012

Please note: Incomplete and/or late applications will NOT be considered. Note that shortlisted

students will be called for an interview time and date to be confirm ed.



UNIVERSITY OF THE WESTERN CAPE

APPLICATION FORM: JOINT UWC/SAQA MASTERS SCHOLARSHIP 2012

Surname

Nam e(s)

Nationality

Country of residence

[dentification num ber

Date of birth

Postal Address

Physical Address

E-mail Address

Telephone number

Fax number

Research interest

Highestqualification (e.g. Hons)

Student Num ber (if applicable)

Details of previous bursaries held:

Name of Am ount of Conditions of the bursary/scholars hip
bursary/scholars hip bursarylscholarship

lacknowledgethat the aboveinformation is accurate and | give my consentto the University of
the Western Cape to make appropriate enquiries in terms of this application. lunderstandthat

this application in no w ay guarantees that | will receive funding as a result of this application.

Signature Date




Appendix 1: LIFELONG LEARNING AND NATIONAL QUALIFICATIONS FRAMEWORKS

Research Project: Professional Development and Innovation and its Implications for
Higher Education Provision

This research projectis part of a broader research projectinto lifelongleamingand NQFs. It will focus
on: Whatare the bamiers and affordancesfor leamersto be ableto inhabita LLLsystem? How do the
bamiers or affordances play out at policy, institutional, professional or individual levels, for learners,
espedally professionals/workers and educators? How do national and institutional polices and
practicesinhibitor encourage possibilitiesfor LLL? How do professional,work-based practicesinterface
and interpenetrate highereducationinstitutions’ abilitiesfor professional developmentandinnovation,
orviceversa?

The keyresearch questionswhich undergird the wholeresearchanddevelopmentprogramme on
LLL and NQFs are:What does LLL mean?How do we understandthe barriers and affordancesfor
leamersto beableto inhabita LLL system? Whatisthe relationshipbetweenLLL and the NQF?
How does the NQF helporhinderthe processes—how are qualifications used by professions,
institutions,individualsto aid orimpede the LLL ambition? How are different forms of knowle dge
understoodand underwhat conditionscan these be traversedorintegrated, ornot? How do the
barriers or affordancesplayoutat policy, institutional, professionalorindividuallewels,for
academics, particularprofessionals/workersand leamers?

Professionalscontinue to be keydrivers of innovationat boththe economicand social lewels,
through theirdevelopmentand mobilisationof new knowledge (Cooperand Walters 2009;
AbrandtDahlgren 2010; Billett2000, 2002, 2004; Boud 2010; Fenwick 2004, 2010; Unwinetal
2007). Concomitantly, professionalsacross publicand private sectors are experiendngmajor
transitionsin knowledge, practice and organisation.Thesetwo dynamicsare linkedwith
professionals’learning, whichis makingnewdemands on higher educationand work organisations
for changesinaccess,forms andstructures of learningsupport. These areissuesof central

concem withinthe nationalpolicyenvironmentasarticulatedthrough, for example:the NQF, the
New Growth Path for South Africa (RSA, Departmentof EconomicDevelopment 2010); the HRD
StrategyforSouth Africa 2010-2030 (RSA, Department of Labour 2009); the NationalSkills
Development Strategy Il (RSA, Departmentof Higher Educationand Training 2010); the
Performance Agreements signedwith the Presidentand the Ministers (RSA, Departments of Public
Service and Administrationand of Arts and Culture 2010); and the Declarationsignedat the
NationalSkillsSummitby the social partners representative of the post-school educationand
trainingsystem (RSA, Department of Higher Educationand Training2010).

Professionaldevelopment, within a lifelongleamingframework, occurs throughoutprofessional
people’s workinglivesifthey areto remaincurrentand be ableto provide leadership for newand
innovative approachesto socialoreconomicchallenges.Professional developmenttakes various
forms, i.e.informally‘on the job’; through continuing professionaldevelopmentcourses;or
through full qualificationsand programmes (Olesen 2001, Nerland2010). Thisresearchisfocusing
more on the lattertwo forms whichoccur inthe interaction betweenworkingpeople inparticular
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professionsand publichigher educationinstitutions. Whilethere are pockets of excellence,South
Africanpublichighereducationinstitutions are, forthe mostpart, very traditionalintheir
responsesto the needs of workingstudents.Theirsystems are stilllargelygearedto a conception
of leamingthatis foryoung people,which is residentialand fulltime.The proposed action
research aims to introduce lifelong learning opportunities which are conceptualised and
provided in flexible ways, and which challenge both the higher education institutions and
workplaces to interrogate understandings and approaches to professional development and so
support innovation in order to enhance successful access and success to learning by working
people.

While the proposed research will begin in depth at one university, within initial pilot sites for
professionaldevelopment, it willinteract with cognate professionalsitesat other HEls nationally, and
through intemational research collaborations, to locate the findings in a variety of national and
intemational contexts. Other public HEI will be invited to participate and collaborate in seminars or
workshops at key points inthe project. The project is driven by particularlocal imperatives (DLL 2010)
but the ambition is that these goals will influence Lifelong Leaming practices nationally and
intemationally. This possibility is being builtinto the design through the pilotsites and the research
beingagreed to at the highestlewel in the institution, and through building nationalandinte mational
collaborativerelationshipswith col leagues (Daniels etal 2009; Fenwick and Edwa rds 2010).

Problem Statement

Professional innovation, leaming and dewelopment is shaped profoundly by the abilities of higher
eductionand traininginstitutionsand workplaces to adaptto the changing circumstances withinwhich
professionals are located. The inabilityof HEIsto adaptto providingaccessto professional development
in more flexible ways can have major unintended consequences for the professional developmentof
individuals and groups, and the ability to innovate, and for the country as a whole. Presently, public
HElsare underpressureto increasetheirintake of young students which can meanthat worki ng people
or ‘nontraditional students’(adults )are findingtheir options for lifelongl eaming being limited, i nduding
theirabilityto gain access through recognition of prior leaming (RPL). Therefore, this study will focus
initiallyon key sites of professional development and innovation through undertakingin-depth action
researchinone HEI. The findings inthe one institutionallocationwill be elaboratedand tes ted through
interactionwith the relevantprofessionalbodiesand otherHEls, nationallyand internationally. This will
start from Phase 1l andwillspiralthrough allthe phases.

Approach_

The difficulties that working adults have in accessing higher education has been documented by
Buchler, Gastle, Osman,and Walters (2007), and more recentlyby DLLin a research re port entitled, The
HEQF and adult learners: But by the grace of champions in Higher Education Institutions ? Questions and
concems (DLL 2010). At UWC the DLL has been leading discussionsin the institution to shiftthinking
about teaching and leaming towards more flexible provision, which problematises notions of full-
time’ / ‘part-time’, ‘working’ / ‘not working’, ‘distance’ / ‘residential’,in orderto ensure that working
people and other adults can continue to access professional development and lifelong leaming
opportunities.

To state briefly, ‘flexible leaming and teaching have implications for teaching, leaming and
administrationinthe institution, which can indude issues relating to curriculum, delivery, access,and
assessment. They refer to a range of res ponsesto different situationsand leamers’ needs. One of the



most useful definitions we hawe found comes from Lynne Hunt' of the University of Southem
QueenslandinAustraliawho says:
...the flexible learning agenda aims to establish a sustainable range of learning opportunities

that incorporate technology enhanced learning for all students. Flexibility in learning and
teaching practice in a broad sense can include:

e flexible curriculum design includingflexibleforms of assessmentwhich take into account
differentleamingstylesof students;

e flexible admission criteriaindudingmechanismssuch as recognitionof priorleaming (RPL);

e flexible delivery including distance, online,on campus,a mixof these modesas wellas
acceleratedor decelerated options.

There hasbeenagreementon the actionresearch atthe highestlewvelsatthe Universityof the
Western Cape.In orderto identifyresearchsites,faculties have beeninvited to selfidentify which
particular professionalareaswould benefitfrom engagementinthe project, and whichwouldbe
willingto participate.In responseto thisinvitation, pilot sitesare currently beingexplored and
negotiated—three willbe chosen—andtheseare:LlibraryandInformation Science (onthe scarce
andcritical skillslistthrough need for archivists,record managers,information managers and
librariansin multiplesites SAQA-DHET 2011); Nursing(scarce and critical skill, SAQA-DHET /bid.);
PublicAdministration(scarce and critical skillwith need forseniorgovernmentandlocal
governmentofficals/bid) and Religionand Theology, including Ethics (scarce and critical skills
relatingto needsforcounselors,socialand community workers, which are the roles thatmanyof
those doingthese courses,areinvolvedin—/bid.). Ineach of theseprofessioral areas, thereare
important pressures for departments to change the waysinwhich they delivertheirprogrammes
in responseto institutional,studentsand workplace needs and requirements. It needsto be said
though thatthefinalchoice of siteswill be made onlywhencertaincriteriaare met, whichinclude
agreementatinstitutionaland departmental levels;takinginto accountmultiple and sometimes
competing needs to addressworkplace,institutional,students,and national priorities.

The planis for the UWCto establish projectcommittees for ea ch of the sites;for MastersandDoctoral
students to be encouragedthrough bursaryprovisionand other support to undertakeresearchinto the
patticularprofessionalsites,working togetherwith the academicsinthe departments, to forma
communityofresearch practice - which could includeinformalvirtual networking nationallyand
intemationally, seminars,and confere nces. The research mayindude:

e studyingthe politicaleconomyofea ch of the professionsindepth;

e in-depthinteraction with prospective or current students,many of whomare current
employeesat avariety of workplaces;

e the designanddewelopmentof new modes of delivery of certaincourses,in responseto the
findings,andincollaborationwith otheracademicsacrosscampus;

! Llynne Hunt http://www.usq.edu.au/learnteach/topics/flex
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e interactionwith workplaces;
e theorisingthe notions of professionaldeve lopment, innovation, fle xibilityand lifelongl eaming;

e understandingthe socialusesofqualifications and part-qualifications,induding continuing
professional development within particularprofessionalsites;

o feedbackto SAQA on the NQF’s impactinparticularprofessionalareas;

o feedbackto highereducationwith policyproposalsformore effective lifelonglea mingprovision
atHEls;

e proposalsto SAQA and professionalsbodiesin relationto qualifications (or partqualifications)in
these professions;

o theidentification of broad principlesthatmay have import for other profe ssional deve lopment
andinnovation.

Shidey Walters
Divisionfor Lifelong Leaming

October2011



